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Naval Headquarters, DGMS(Navy)

Air Headuarters (VB), New Delhi

HQs Southern Command (A)

HQs Eastern Command (A)

HQs Western Command (A)

HQs Central Command (A)

HQs Northern Command (A)

ELIGIBILITY FOR JOINING ECHS: RECRUITS EARNING DISABILITY PENSION

1.
Refer  Govt letter No. 22(l)/01/US/D(Res) dated 30 Dec 2002.         

2.
The Govt letter under reference lays down the following twin conditions which are mandatory  for  becoming a  member of  ECHS :-


(a)
Should be an Ex-Servicemen


(b)
Should be in receipt of pension/disability pension

3.
Recruit
If a recruit sustains injury during training which is attributable to military service, he is eligible for status of ESM and granted disability pension.  Since these recruits meet the twin conditions described in Para 2 above, it has been decided that they will be eligible  to become a member of ECHS.










Sd/x x x x 
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Lt Gen (Retd) 










MD 

Copy to 
All HQ Area/Sub Area  HQs 

All Regional Centres 

All Stn HQs

All Regimental Record Offices
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Naval HQs /DESA

Air HQs /DPS

HQ Southern Command (A)

HQ Eastern Command (A) 

HQ Western Command (A) 

HQ Central Command (A) 

HQ Northern Command (A) 

HQ ARTRAC A) 

HQ Southern Naval Command, Kochi

HQ Training  Command AF, Bangalore (SOA)

PROCEDURES FOR CONTRACTUAL EMPLOYMENT 

OF STAFF FOR ECHS POLYCLINICS 
1.
Further to Govt of India, MOD letter No 24 (6)/03/US(WE)/D (Res) dated 22 Sep 2003.

2.
The employment of the staff is entirely contractual in nature and is likely to be for a maximum of two years subject to review of their conduct and performance after eleven months.  In view of this, there is a requirement to assess the performance of the staff after eleven months.  The criteria of assessment of staff is placed at Appx.

3.
The assessment will be done based on the performance of the staff which can be assessed in terms of ‘Satisfactory’ or ‘Non Satisfactory’.  If the particular employee is ‘Satisfactory’ in all the criteria listed in the Appx then only may he/she be  employed for 11 months at a time.

4.
Every employee should be given a break from employment for at least one day  after  every 11 months of service.  The extension of service beyond two tenures of 11 months would be subject to the following :-


(a)
Continued  satisfactory conduct and performance.

(b)
Eleven month at a time.

(c)
One day’s break after every eleven months service. 

5.
The assessing authorities will be as under :-

(a) OIC Polyclinic
(i)
IO
-
Stn Cdr

(ii)
RO
-
Sub Area Cdr

2

(b)
Medical Offrs Employed in the Polyclinics
(i)
IO
-
SEMO

(ii)
RO
-
Stn Cdr in consultation with OIC




Polyclinic.


(c)
Technical Staff
(i)       IO       -
OIC Polyclinic in consultation with Medical Offrs employed in the clinic



(ii)
RO
-
Stn Cdr


(d)
Non Technical Staff


(i)
IO
-
OIC Polyclinic



(ii)
RO
-
Stn Cdr

Sd/x x x x x 

(VK Dua )

Lt Gen (Retd)

MD ECHS

Copy to:-

All Area /Sub Area /Station HQs

All Regional Centres, ECHS







Appx 




(Refers to Para 2 of Central Org ECHS 
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CRITERIA OF ASSESSMENT OF STAFF

	Ser No 
	Appointment
	Personal Qualities
	Satisfactory 
	Unsatisfactory
	Professional

Qualities


	Satisfactory
	Unsatisfactory

	1.
	OIC Polyclinic
	(a)  Sincerity

(b)  Behaviour 
with patients

(c) Accessibility

(d) Willingness to learn

(e)   Integrity
	
	
	(a)  Professional knowledge (Policies and 

procedures).

(b) Man Mgt  acumen.

(c) Financial Mgt.
	
	

	2.
	Medical Officers
	(a) Accessibility

(b) Sincerity 

(c) Adaptability

(d) Motivation 


	
	
	(a) Professional knowledge and skill.

(b) Patient care and clinical acumen.

(c) Professional ethics.

(d) Behaviour with patients.
	
	

	3.
	Technical 

Staff


	(a) Sincerity

(b) Adaptability 

(c) Behaviour with patients


	
	
	(a) Professional knowledge and skill.

(b) Patient care

(c) Professional ethics 
	
	

	4.
	Non Technical 

Staff

 
	(a) Sincerity 

(b) Punctuality 


	
	
	Trade proficiency. 
	
	


