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FOREWORD
1.
The aim of this book “Navy for Life and Beyond-Sailors” is to ensure smooth and trouble free transition from active service to civvy street for the retiring sailors. It  contains all the relevant information regarding pension, gratuity, AFPP fund, Encashment of annual leave, ECHS facilities and all allied issues that come up at the time of retirement. Important guidelines and application forms have been included.
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2.
This would be a useful ready reckoner for retiring sailors and their next of kin. The present edition takes into account all changes that have taken place since the last edition of 2000. While the information contained in the booklet is authentic; being a guideline document, it cannot be quoted as an authority on  financial claims.







(D Jena) 


 Commodore







Principal Director, Ex-Servicemen Affairs

PART I

SECTION A 

PRE-RETIREMENT FORMALITIES

CHAPTER – I

TIME LINE

0101.   The Happy Retirement of a sailor, with all his Terminal Benefits and Pension Book in hand on the date of retirement, largely depends on the timely completion of various release formalities.  Though the release formalities of a sailor start soon after publication of Expiry of Engagement Serial (EES) but the actual action starts on issue of release serial only.  Therefore, timely decision regarding one's willingness or otherwise for further service is equally important.  The following is a check off list for various release formalities: -

(a)
D-24 Months.

CABS issues EES alongwith registration form for job placement.

(b)
D-18 Months.

Registration for employment is to be forwarded to respective Command Placement Cell alongwith DD.

(c)
D-15 Months.

Willingness certificate is to reach CABS.

(d)
D-14 Months.

Release Serial published by CABS.  CO’s are to ensure following actions are completed: -

(i)
SDs are updated and locally audited by NLAOs.

(ii)
Initiate action for regularization of leave.

(iii)
Initiate action for removal of ‘R’ if not already done.

(iv)
Ensure IN 14 (GCB return) is rendered to CABS in case of award/deprivation/ restoration of GCB, if GC pay has not been adjusted in relation to removal of ‘R’.

(v)
Ensure BOSL No. is allotted by CABS if GC pay not adjusted by NPO.

(e)
D-11 Months.

Prepare a Manuscript Record Sheet of the service documents as per Appendix "A".  If required, Old SDs leave sheets (IN183) are to be collected from CABS (concerned DBs) for audit by NLAO and forward the same along with the original Service Documents. Units are to prepare duplicate Xeroxed SDs and forward original to CABS with: -


(i)
Pension forms duly completed as per Appendix “B”.


(ii)
03 copies of joint PP size of sailor and his wife duly attested on reverse.


(iii)
03 copies of self PP size of individual sailor duly attested on reverse.


(iv)
Application for NOC for passport as per Appendix "C".


(v)
Application for civil employment as per Appendix "D".

(vi)
Application for Graduation Equivalent Certificate (enclose original Matric certificate). 

(f)
D 10- D 6 Months.
Action on finalisation of accounts and pension claims at CABS & NAVPAY. Unit is to forward completed ECHS application form with Affidavit and DD.

(g)
D-5 Months.
COs are to ensure completion of Release Medical Examination of S1A1 sailors.

(h)
D-3 Months.
COs are to ensure the following: -


(i)
Completion of Release Medical Examination of LMC sailors.

(ii)
Annexure ‘X’ for final closing of AFPP fund account forwarded to NPO.

(iii)
De-kitting.

(iv)
BRs and tool kits to be recovered and action to regularize losses.

(v)
Action on ‘No Demand Certificate’.

(vi)
Confirm return of permanent identity cards and special passes.

(vii)
Issue of Bureau Order of Academic Qualification (BOAQ) in case of higher education.

(viii)
Forwarding of latest kindred roll/nomination forms in case of change in family particulars.


(j)
D-30 Days.



(i)
CHBs to be forwarded to CABS.



(ii)
Waive off certificate in case of loss of pay books.


(iii)
Action by all units to issue dependent card to the family members of retiree by ships/units in accordance with IHQ, MOD(N) letter PS/1318 dated 24 Feb 1998.

(iv)
Make payments (MLR, CILQ, RTF and CEA) on the last working day of the month preceding the month of release.  Make relevant entries in Pay Book.



(v)
Prepare leave encashment genform for the current year.

(k)
Following documents are to be carried “by hand” of the sailor and handed over to Release Centre on reporting: -

(i)
Updated Pay Books.

(ii)
Leave encashment genforms for previous and current year. (On despatch of leave encashment genform only casual leave is to be granted in extreme compassionate grounds)

(iii)
Photocopy of leave sheet/manuscript sheet (02 sets  - one for Leave Encashment and one for GB Section for preparing Sea Extract Certificate) maintained by the unit duly attested and audited by concerned NLAO.

(l)
Sailors to report Release Centre by PM 15 of the month of release unless date promulgated/specified through IG.

(m)
Units to ensure sailors should have following documents while reporting at Release Centre: -

(i)
Manuscript Record sheet in duplicate duly updated including assessment on the date of transfer as per Appendix ‘A’.

(ii)
Xerox SD with Leave Encashment Gx details audited by NLAO.  All leave encashment entries should be in green ink. Annual assessment is to be done as on date of transfer to Release Centre.  All pencil entries in SD should be inked and countersigned by Oi/c SD section.

(iii)
Copy of Time bar sanction for leave encashment if applicable. 


(iv)
Original matriculation certificate.


(v)
Original motor driving license if held.


(vi)
Copy of Release Medical Board and ECHS application form.


(vii)
Sailors who are promoted /confirmed recently/after issue of Release Serial are to be in possession of corresponding Genform in original.

(viii) Latest PP size colored photographs (in plain clothes) as follows: -

(aa) Self – 05 copies.

(ab) Self & Wife – 04 copies.

(ac) Self, wife & children – 02 copies.

(ix)
De-kitting and tool kit surrender certificate, vigilance certificate and
 Certificate of withdrawal of Identity Card (NO 71/03).

(x)
Certificate of Non-issue of railway warrants for baggage/scooter, where applicable (for permanent duty TA/DA claim).

(xi)
Essentiality certificate for scooter/motor cycle in terms of TR 200, where applicable.

(xii)
Application for PRDIES duly completed in all respects, if not already forwarded to Release Centre.

(xiii)
One in number Net Mosquito for personal use (in the in-living mess). (Net mosquito is not required to be recovered during de-kitting).

(xiv)
Surrender certificate for ration card if drawing ration prior to reporting to Release Centre.


(xv)
Four ink signed copies of transfer genform.

(xvi)
Four copies of each ink signed CILQ, MLR, CEA, RTF forms for the period from first of the month till date of transfer to Release Centre duly signed by the Logistics Officer.

(xvii)
Copy of authorization to make private arrangement for CILQ.

(xviii)
Transfer genform should bear notation “continue to draw MLR/Inliving CILQ at old duty station”.

(xix)
No Demand Certificates, copies of outgoing routine, Pmt Identity Card surrender certificate.

(xx)
Copy of latest kindred roll duly signed by CO.


(xxi)
Provost warrant surrendered certificate (for Provost sailors only)

Note: - All certificates issued to sailor from ships/units are to bear ship/unit seal.  No corrections/amendments in service records without proper authority would be carried out at Release Centre after reporting for release.

CHAPTER   II

ACTIONS PRIOR TO REPORTING TO RELEASE CENTRE

Pre Release Formalities (Prior to Reporting to Release Centre)

0201.   The various release formalities, which are to be completed after publication of Release Serial, till the sailor's reporting to Release Centre, are enumerated in the succeeding paragraphs.

0202.   Comparison of Names.  Immediately on receipt of Release Serial, all concerned sailors are advised to compare their names on various documents such as Service Certificate (IN 271) Educational Certificates etc. and ensure that they are same on all documents.  This should also tally with the name written on the enrollment form (IN 441), the application for "NO Objection Certificate" for Passport and Civil Employment and Pension Forms.  In case of any discrepancy, CABS (Admin Section) is to be informed immediately.

0203.   Service Certificate and Leave Sheet.  The Service Documents - revised IN 271 (original Service Certificate and Leave Sheets in case of old Service Documents) are to be forwarded to CABS (Verification Section) 11 months prior to the date of release duly audited by NLAO.  These documents are to be completed in all respect before forwarding to CABS.  In case a sailor has acquired any higher academic qualification after joining service, the same is to be entered in the original IN 271 under the Commanding Officers signature duly quoting the number of Bureau Order Academic Qualification (BOAQ).

0204.   Manuscript Record Sheet.  As soon as the service documents - Rev. IN 271 (Service Certificate and Leave Sheets in case of old Service Documents) are forwarded to CABS, Commanding Officers are to open a Manuscript Record Sheet as per Appendix "A" in the Service Documents for making entries of Leave, GCB, Punishments, Character and Efficiency Assessments, Promotion etc.  The details of leave granted to a sailor should include the No. of days leave granted, TT, effective date and Genform No.  It is to be sent to CABS (Release Centre) by hand of the sailor at the time of his transfer, duly audited by the NLAO concerned.

0205.   No Objection Certificate for Passport and Civil Employment.  If a sailor wishes to register his name in the Employment Exchange or to obtain Passport for going abroad, he may be permitted to do so only one year prior to the date of his release.  The Commodore Bureau of Sailors (Admin Section) will issue No Objection Certificate for Employment as per Appendix "F" on receipt of sailor's request on prescribed proforma as per Appendix "D".  For obtaining No Objection Certificate for Passport, the sailor has to apply on the prescribed proforma as per Appendix "C" duly recommended by the Commanding Officer.  The CABS will issue No Objection Certificate for passport as per Appendix "G" after obtaining Naval Headquarters approval.

0206.   Employment Index Card.  If a sailor wishes to register his name with his Zila Sainik Board for second career/job placements after release, he may forward his Employment Index Card (IAFY - 2009) as per Appendix "E" to the concerned Zila Sainik Board through CABS (GB Section).

0207.  Opening of Bank Accounts.  Sailors are to open two separate Bank Accounts, one for drawing his Service Pension and the other for getting his Terminal Benefits after release, as per details given below: -

(a)
A single or joint Saving Bank account is to be opened with any of the authorised Pension Disbursing branch of a authorised Bank for drawing his pensionary benefits.  The list of such authorised banks is available with Command Headquarters.

(b)
A Single or Joint Saving Bank Account with Punjab national Bank, Extension Counter, Cheetah Camp, Mankhurd, Mumbai for drawl of terminal benefits after retirement.

0208.   Forwarding of Pension Forms.  On publication of Release Serial, CABS (Pension Section) will forward the relevant forms for claiming Service Pension, Retirement Gratuity, Commutation of Pension etc to the Commanding Officers of concerned sailors.  These forms are to be completed with utmost care and returned to CABS (Pension Section) at least 11 months prior to the date of release.

0209.   Release Medical Examination.  All sailors are required to undergo a pre-release medical examination (AFMSF 18 for S1A1 category) prior to the date of their normal release from service.  In the event of the sailor being in low medical category or if a disability is detected/claimed by the individual at the time of release he will be brought before a Release Medical Board and proceedings recorded on AFMSF 16 and 81.  These Releases Medical Board Proceeding are to reach CABS (Pension Section) not later than: -

(a) 5 months prior to the date of release in case of sailors who are in medical category S1A1.

(b) 3 months prior to the date of release in case of sailors who are in low medical category.

0210. 
Application for Post Retirement Death Insurance Extension Scheme (PRDIES).
       An application for the PRDIES benefits from Naval Group Insurance Fund will be forwarded to the sailors, along with their pension forms.  This form is to be completed in all respect and forwarded to CABS (Release Centre) at least 1 month prior to their reporting.

0211.  De-Kitting.  Sailors are to complete their De-Kitting before their transfer to Release Centre.  For the purpose of De-Kitting they are required to return the following items: -

(a)   
Cover Bed

(b)   
Pillow Kapok

(c)   
Suitcase 28”.

(d)   
Sheet barracks

0212.  Personal clothing and necessaries are not required to be returned.  However, permanent clothing items taken on temporary loan are to be returned.

0213.   Technical sailors issued with Tool Kit are required to return the same.  BR's issued to sailors should also be returned.  A certificate of completion of De-Kitting, including return of Tool Kit, is to be issued to the sailor for handing over the same to Release Centre.

0214.   Permanent Identity Card.  Sailors holding permanent Identity Card are to return the same to the Naval Provost Marshal, INS Kunjali, Mumbai through their Commanding Officers for cancellation.   Special passes, if any, are also to be returned to the issuing authority for cancellation.

0215. Vigilance Clearance Certificate.  In order to ensure that Sailors, against whom Vigilance/ Disciplinary Proceeding are pending, are not granted Pension or Gratuity and allowed to commute a part of their pension, as a matter of course, Commanding Officers of ship/establishments concerned are to render a certificate to CABS stating whether any Vigilance /Disciplinary proceedings are pending against a sailor.

0216.  Payments.  Commanding Officers of ships/establishments are to ensure that all dues such as MLR, CILQ, RTF and CEA upto the last day of the month preceding the month of release, are paid to the sailors being released.  Relevant payment vouchers from the first of the month till the date of transfer duly signed by the Logistics Officer are to be handed over to the retiring sailors for further disposal at Release Centre.  Release Centre will pay no cash payment other than terminal benefits.  For claiming CILQ for the release period sailors drawing the same immediately prior to his reporting to Release Centre are to bring a copy of Office Order authorising them to make private arrangement for accommodation and a notation of "Continue to draw CILQ" in the transfer Genform.

0217.  Travel Forms.  Sailors are to collect necessary Railway Warrants, for family and baggage (including Motor Cycle/Scooter) to his Home Station/Selected Place of Residence, from their last unit.  CABS will issue a single railway warrant for self, with NIL baggage, from Mumbai to the Home Station/Selected Place of Residence.

0218.   No Demand Certificate.  

(a)
By Commanding Officer.
A "NO Demand Certificate"  (as per Appendix "H") confirming that no claim is outstanding against a sailor during the period he served in ship/establishment is to be issued by the Commanding Officer of his last ship/establishment in which he was borne prior to his transfer to Release Centre.  This certificate is required for all sailors, irrespective of whether Married/Unmarried, and to be forwarded to Logistics Officer-in-Charge, Naval Pay Office, Mumbai and copy to Release Centre.

(b)
By MES Authorities.

A ‘No Demand Certificate’ to the effect that no barrack damage or other dues are outstanding against a sailor is required from local MES authorities.  The Commanding Officer is to take early action to obtain the requisite certificate from the MES authorities in respect of all sailors who have been in occupation of Government Married Accommodation, and forward the same to the Logistics Officer-in-Charge, Naval Pay Office, Mumbai under intimation to the Release Centre, so that the documents are available when the sailor reports to the Release Centre.  Timely action in this respect would enable recovery of amount due from the sailor on account of barrack damages.  In the case of single sailors and sailors who were not in occupation of married accommodation a certificate to be rendered that the sailor is married/unmarried and was not in occupation of Government accommodation.

(c)
By Accommodation Allotting Authority.
‘No Demand Certificate’ for sailors who retain Govt. accommodation beyond date of release is to be obtained from accommodation allotting authority and forwarded by the Commanding Officers to the Logistics Officer-in-Charge, Naval Pay Office, Mumbai not later than three months after release with a copy to the Release Centre.

0219.
Execution of Will.  
In the interest of all sailors, they are advised to execute a Will setting out the manner in which he would like his properties to be distributed after his death.  The "Will” may be executed in the approved form as per Appendix "A" to NO 94/02 and one copy forwarded to Bureau of Sailors, Mumbai.  It is preferable that the will be registered to get legal sanctity.  

0220.
Reporting to Release Centre.  Sailors are to report to Release Centre by 15th of the month of release unless date specified by IG for large batches. Sailors who are entitled and wish to avail any leave such as annual leave/accumulated annual leave should advance their date of reporting to Release Centre accordingly.  Commanding Officers are to ensure timely transfer of sailors.  However, sailors released from service with annual leave of that year will be paid their Terminal Benefits (NGIF, Leave encashment, Gratuity etc) only after their actual date of retirement.  Terminal benefits to sailors reporting late to Release Centre are likely to be delayed.

0221.
Documents to be brought By Hand.   Sailors are to carry the following documents by hand at the time of their transfer, for handing over to the Release Centre: -

(a)
Service Documents, less Service Certificate (IN 271) and Leave Sheets (IN 183) which have been sent earlier (In case of old SD's)

(b)
Manuscript Record Sheet with upto date entries including assessment at the time of transfer to the release centre.

(c) Certificate of De-Kitting/copies of IN 23/941.

(d) Leave Certificate giving details of leave granted (No of days, TT, GX No, effective date, ship from where leave granted) during the last two calendar years.

(e) Vigilance clearance certificate (Navy Order 71/03).

(f) Certificate of withdrawal of Identity Card (No 71/03).

(g) Certificate regarding AME, in terms of NO 32/92.

(h) Certificate of Non-issue of railway warrants for baggage/scooter where applicable (for permanent duty TA/DA claim).

(j) 
Essentiality certificate for motorcar in terms of TR 200, where applicable.

(k) Application form for PRDIES duly completed in all respects, if not already forwarded to Release Centre.

(l) Four passport size photographs, two joint photographs with wife and two joint photographs with wife and children (all in civil dress).

(m) One in number Net Mosquito for personal use  (in the in-living mess)    (net mosquito is not required to be recovered for de-kitting).

(n) Surrender certificate for liquor card if drawing liquor prior to reporting to Release Centre.

CHAPTER  - III

ACTIONS AFTER REPORTING TO RELEASE CENTRE

0301. Timely reporting to Release Centre is important as all formalities for claiming Terminal Benefits are initiated after it.  The following formalities are completed in Release Centre: -

(a) Publication of Local Release and Discharge Order (LRDO) Part II (for sailors whose re-engagement has not been approved) and Part III (LPR case).

(b) Completing and forwarding of claims for AFPP fund final payment and leave encashment.

(c) Issue of railway warrants from Mumbai to Home town/selected place of residence.

(d) Opening of Bank Account with Punjab National Bank Extn. Counter, CABS.

(e) Forwarding of Pay Books, MLR Vouchers, Genforms, Leave sheets and photocopy of Service Certificates to Naval Pay Office.

(f) Completing and forwarding claims for CILQ, TPT, RTF, CEA etc (for the release period only) to Naval Pay Office/PCDA (Navy).

(g) Preparation of Indian Navy Service and Discharge Certificate (INSADC).

(h) Sponsoring of sailors for various jobs for their rehabilitation.

(i) Forwarding the names and address of sailors retiring from Navy to their respective Zila Sainik Board/Rajya Sainik Board and IHQ, MOD (N) (DESA) for re-settlement.

(j) Issue of Certificates.

(k) Payment of Terminal Benefits.

SECTION B 

RELEASE PAYMENTS/TERMINAL BENEFITS

CHAPTER IV

RELEASE CENTRE PAYMENTS

0401.   The following Terminal Benefits are paid to sailors at the time of their retirement: -

(a) Interim Payment.  Pending finalisation of their pay accounts, Naval Pay Office authorises payment of closing balance after keeping certain amount in the Individual Pay Account, for payment to release sailors as Interim Payment.

(b) Armed Forces Personnel Provident Fund.  Final closing balance, including interest will be paid as final payment of AFPP Fund.

(c) Leave Encashment.  Leave Encashment at the rate of 30 days per year subject to maximum as laid down under Para 0501 will be paid to sailors at the time of retirement.

(d) Naval Group Insurance Fund.  Survival Benefits from Naval Group Insurance Fund comprising of following elements are paid to sailors: -

(i) Survival benefits (including saving element + Interest + Annual Bonus)

(ii) Annuity Certain Scheme.

(iii) Terminal Bonus.

(iv) Contribution towards Family Assistance Scheme, where applicable.

(e) Additional Naval Group Insurance Scheme.  Sailors who are within the authorised cadre of Aviation/Submarine/IMSF and were subscribing towards additional Naval Group Insurance Fund will be paid their benefits under ANGIF scheme alongwith the survival benefits from NGIS.

(f) Service/Retirement Gratuity.  Release Centre will pay Service/Retirement Gratuity to Non-Pensioner sailors at the time of their release.  In case of pensioner sailors their respective Pension Distributing Authorities will make these payments.

0402.  Remittance of Dues after Release/Retirement.  Payments authorised by Naval Pay Office/PCDA (Navy) after release of a sailor will be remitted to them by Release Centre, through their savings bank account opened by them with Punjab National Bank Extn. Counter, CABS.  In this connection Navy order 41/88 is also relevant.

CHAPTER V

ENCASHMENT OF ACCUMULATED LEAVE

0501.  A sailor retiring from Naval Service on super-annuation or on completion of his engagement of service, may encash his annual leave accumulated at the rate of not more than 30 days in a calendar year commencing from 1983 subject to the following limits: -

(a) Personnel with length of service of 15 years or above but below 17 years will get encashment upto 240 days based on accumulated leave of past years and the year of retirement

(b) Personnel with length of service of 17 years and above but below 22 years will get encashment upto 265 days based on accumulated leave of past years and the year of retirement

(c) Personnel with length of service of 22 years and above will get encashment upto 300 days based on accumulated leave of past years and the year of retirement

0502.  Encashment of leave in the year of retirement.  Annual leave of the year of retirement will be encashed as follows: -

(a) Those retiring on 31 Jan  - 15 days of the year.

(b) Those retiring in Feb and thereafter - 30 days.

0503.  Encashment of leave by sailors who are compulsorily retired from service on disciplinary grounds.  Sailors who are compulsorily retired/discharged from service on disciplinary grounds will be allowed to encash their annual leave accumulated for the purpose of encashment, subject to the ceiling and mode of accumulation as laid down in GOI, MOD letter 9005H/AG/PS2(b)/836/D(AG) dated 11 Mar 94, provided the disciplinary authority has not imposed any reduction in the amount of his pension, including gratuity.  In case where any reduction in the amount of pension (including gratuity) has been imposed, Encashment of leave shall not be permitted.

Note: - Govt orders post V CPC on encashment of leave by sailors who are compulsorily retired form service on disciplinary grounds are yet to be issued.

0504.  Encashment of leave by sailors Invalidated out of service.  Sailors invalidated out of service on medical grounds may be allowed encashment of accumulated annual leave at the time of invalidation subject to the ceiling and mode of accumulation as laid down in Paras 0501 and 0502.

CHAPTER VI

DEATH-CUM-RETIREMENT GRATUITY 

Service Gratuity (Non-Pensioners) (Paras 8.1 & 8.2 of GOI, MOD letter 1 (6)/98/D(Pension Services) dt 03.02.98)

0601.   Qualifying Service for Service Gratuity.  To determine the qualifying service for the purpose of service gratuity actual qualifying service rendered by a sailor shall be taken into account.  The minimum period of qualifying service for earning Service Gratuity in the case of sailors shall be 5 years  (without weightage).

0602.  Rate of Service Gratuity.  The Service Gratuity shall be admissible at a uniform rate of 1/2 a months reckonable emoluments for each completed 6 months period of qualifying service.  There shall be no deduction in the quantum of Service Gratuity so arrived at in respect of sailors who are discharged prematurely on Compassionate grounds/personal reason.  Dearness Allowances at the time of discharge forms part of reckonable emoluments for the purpose of Service Gratuity. 

0603.  Retirement Gratuity.  
A sailor who has completed 5 years qualifying service and is eligible for service/Invalided Gratuity or pension of any type shall be granted on the termination of his service, a Retirement Gratuity at the rate of 1/4th of reckonable emoluments for each completed six monthly period of qualifying service plus a weightage of 5 years (maximum 33 years including weightage) subject to a subject to a maximum of 16 1/2 times of the Basic Pay plus Dearness Allowances at the time of retirement subject to maximum of Rs. 3.5 lakhs.  The period less than 3 months is ignored.

0604.
Death Gratuity. 
If a sailor dies while in Service, a Death Gratuity will be admissible to the family at the following scale, in addition to other family pensionary awards as follows: -

Length of qualifying service


          Rate of Death Gratuity
(a)  Death occurring in the first year

:
2 times of reckonable emoluments.

of qualifying service






(b)  Death occurring after one year  but
:   
6 times of reckonable emoluments.

before completing 5 years qualifying




Service

(c) Death occurring after 5 year or more
:
12 times of reckonable emoluments.

but less than 20 years






(d) Death occurring after 20 years or more
:
Equal to half of reckonable emoluments for each completed six monthly period of qualifying service, subject to a minimum of 12 times and maximum of 33 times of reckonable emoluments provided that the amount shall in no case exceed to Rs. 3.5 lakhs.

0605.
The Gratuity payment will be made by the PCDA (N) Pension Cell along with Family Pension.

SECTION C

PENSION PAYMENTS

CHAPTER VII

SERVICE PENSION
0701.  Rates of Service Pension as revised vide GOI, MOD letter 1(6)/98/D(Pension/Services) dated 03 Feb 98 are placed at Appendix J.  In addition Dearness Relief at the rates as applicable from time to time will also be admissible.  Sailors at the time of Retirement are entitled to the following types of Pensionary   Benefits: -

(a) Service Pension.

(b) Retirement Gratuity.

0702.  Qualifying Service for Service Pension.    

(a)
It shall mean the actual qualifying service rendered by a sailor + a weightage of 5 years subject to the total qualifying service including weightage not exceeding 33 years.  The minimum qualifying service (without weightage) to be eligible for Service Pension is 15 years.  Service rendered by a sailor as a Boy is counted towards qualifying service for Service Pension.  Basic Pay is treated as reckonable emoluments for the calculation of Pension.  

(b)
With effect from 01.01.2006, the weightage for the purpose of calculations of pension for present as well as future retirees PBOR of SEA I, Leading Seaman and PO ranks will be as follows: -


Rank



Weightage

SEA I



10*


L/S



8*


PO



6*

* Subject to a maximum qualifying service of 30 years.  However, in case a person is already getting more than 30 years qualifying service with the existing weightage of 5 years, he would continue getting that and there will be no enhancement of weightage in his case.  The pension of present retirees would be re calculated accordingly. (MoD letter No.14(3)/2004 – D(Pen/Ser)/Vol III dated 01 Feb 06)

0703.   Condonation.  Under the existing rules, a deficiency in the qualifying service upto a maximum of 6 months may be condoned by the Commodore Bureau of Sailors, and beyond 6 to 12 months by the Chief of Personnel, IHQ, MOD (Navy) except in the following cases: -

(a) Who is discharge at his own request, 

or
(b)
Who is eligible for special pension or gratuity on discharge in case of reducing the strength of the Indian Navy or organisation, which results in paying off of any ship or establishment, 

or

(c) Who is invalidated with less than 15 years service.

0704. Counting of Other service.  Full service rendered by a sailor earlier under the Central Government, whether in a civil department or in the Armed Forces, shall be taken into account while working out the qualifying service for pensionary benefits and determining the Service Pension.

0705.  Fraction of a Year.   In calculating the length of qualifying service, fraction of a year equal to 3 months and above but less than 6 months is treated as a completed 1/2 year and reckoned as qualifying service.

0706.  Pension of the Rank.  To become eligible for the service pension of the rank, a sailor is required to draw his pay and allowances continuously for at least 10 months preceding the date of retirement.

0707. Reckonable Emoluments.  Reckonable emoluments for the purpose of Service Pension of a sailor shall mean the maximum pay of the pay scale including 50% of the highest classification allowance, if any, of the rank held and group in which paid.  (Continuously for at least 10 months at the time of discharge/release).

0708.   Rate of Service Pension.  Service Pension in respect of sailors for 33 years of qualifying service shall be calculated at 50% of the emoluments reckonable for pension.  For lesser period of qualifying service it shall be reduced proportionately.  The amount of service pension finally arrived at, shall be subject to minimum of Rs. 1275/- per month.  A table showing the rate of service pension eligible to various categories of sailors is placed at Appendix "J".

FORMULA FOR PENSION. 

Maximum pay of the rank held + DP 


No. of years of actual service rendered

for 10 months in  a group




+ 5 years weightage

----------------------------------------------- 

X
------------------------------------------------



2






33

COMMUTATION OF PENSION

0709. Extent of Commutation.  Sailors are entitled to commute their Service/Invalid/Disability Pension where sanctioned for life upto an upper limit of 45%.

0710.  Procedure of Commutation.  For commutation of pension, application has to be forwarded to CABS (Pension Section) along-with the Release Medical Examination Report (AFMSF-18/16/81).  If a sailor has not commuted his pension within a year from the date of retirement, same can be done later, through pension disbursing authority.  Pension Disbursing Authority will forward his commutation application to CDA (N), Pension Cell, Mumbai for arranging Medical Board with civil/military hospital.

0711.  Commuted Value.   The table for the commutation values is given at Appendix "K".

The formula for working out commutation value is as follows: -

Pension X 45 X 12 X Value of years of purchase as per Table placed at Appendix ‘K’
-----------------------------------------------------------------------------------------------------------------







100

0712.  Restoration of commuted portion of pension.   A pensioner will be eligible for restoration of commuted portion of pension on completion of 15 years from the date of Retirement (if commutation is simultaneous with retirement)/date of payment of commuted amount which is later. To claim restoration, he is required to apply on the proforma given at Appendix "L" to his Pension Disbursing Authority, who will restore the commuted portion of pension.

0713.
Dearness Relief.
Pensioners will be eligible to Dearness Relief at the rates declared by Central Govt. from time to time on their Basic Pension.

0714.
Pension to Honorary Officers.  The rules and regulations applicable to sailors are also applicable in the case of Honorary Commissioned Officers.  However, the requirement of having drawn pay and allowance for the last 10 months to earn pension of the present rank will not be required to be fulfilled by MCPO's who are granted Honorary Commission and retiring on completion of their tenure of appointment or are discharged on account of causes beyond their control.

0715. Pension Disbursing Authorities.   Sailors may claim the pension from Government Treasury/Pension Pay Master/DPOs.  They may also draw their pension through one of the authorised branches of a Nationalised Bank, if they so desire.  The list of such authorised banks, for disbursement of Pension to retired service personnel, is available with Command Headquarters.

0716. 
Procedure for claiming Pension/Gratuity.  On receipt of completed pension forms from sailors, CABS (Pension Section) will prepare LPC-cum-Data Sheet and other documents as mentioned below and forward the same to Naval Pay Office 06 months prior to the date of release: -

(a) LPC-cum-Data Sheet.

(b) Discharge Roll.

(c) Service Certificate.

(d) Leave Sheets.

(e) Application form for Commutation of Pension.

(f) Declaration Certificate for DCRG/Pension.

(g) Annexure "A" to Govt of India, Ministry of Defence letter No.A/4226/AG/PS-4 (b)/2095/B/D (Pension/Service) dated 03 Aug 84 regarding family details.

0717. On receipt of these documents, Naval Pay Office will prepare a Pay Authorisation Slip, fill in pay particulars on the LPC-cum- Data sheet and forward all the documents, except leave sheets, to PCDA ( Navy) Pension Cell.  Leave sheets will be returned to CABS (Verification Section).  PCDA ( Navy) Pension Cell will check all the information contained in LPC-cum-Data Sheet with reference to documents and orders on the subject and prepare Pension Payment Orders.  The Pension Payment Orders are sent to CABS (Pension Section) for issue/despatch to Release Sailors.

CHAPTER VIII

DISABILITY/WAR INJURY PENSIONARY AWARDS

(Authority: - No. I (2)/97/D (Pen-C) dated 31 Jan 2001)
0801.
The sailors who were in service on 01 Jan 96 or joined / join service thereafter unless otherwise specified by the Government will be eligible for Pension as the case may be.

0802.
Where pension has already been sanctioned provisionally or otherwise in cases occurring on or after 01 Jan 96, the same would be revised in terms of these orders.  In cases where pension has been finally sanctioned under the pre-revised orders and if it happens to be more beneficial than the pension becoming due under these orders, the pension already sanctioned shall not be revised to the disadvantage of the pensioners.

0803.
Reckonable Emoluments.
Unless otherwise specified in this letter, the term ‘Reckonable Emoluments’ shall mean, Pay including classification allowance, stagnation increment, if any, last drawn by the individual. (NI 1/S/98).

0804.
In the case of sailor who opt / opted to continue to draw pay in the pre-revised scales beyond 31 Dec 95 and remain/remained in that scale till retirement/discharge/invalidment/ death in harness pension/family pension and retirement/death gratuity shall be regulated in terms of Para 3.3 and 3.4 of Ministry of Defence letter No.I(6)/98/D(Pen/Ser) dated 03 Feb 98.

0805.
Pensionary Benefits on Death/Disability in Attributable/Aggravated Cases.

       For determining the pensionary benefits for death or disability under different circumstances due to attributable/ aggravated causes, the cases will be broadly categorized as follows: -

(a)
Category A.
A death or disability due to natural causes neither attributable to nor aggravated by Naval Service as determined by the competent medical authorities.  Examples would be ailments of nature of constitutional diseases as assessed by medical authorities, chronic ailments like heart and renal diseases, prolonged illness, accidents while not on duty.

(b)
Category B.
Death or disability due to causes which are accepted as attributable to or aggravated by Naval Service as determined by the competent medical authorities.  Disease contracted because of continued exposure to a hostile work environment, subject to extreme weather conditions or occupational hazards resulting in death or disability would be examples.

(c)
Category C.
Death or disability due to accidents in the performance of duties such as: - 

(i) 
Accidents while traveling on duty in Government Vehicles or public/private transport. 

(ii) 
Accidents during air journeys. (iii) Mishaps at Sea while on duty. 

(iii) 
Electrocution while on duty, etc. 

(iv) 
Accidents during participation in organised sports events/ adventure 

activities/expeditions/training. 

(d)
Category D.
Death or disability due to acts of violence/attack by terrorists,  anti-social elements, etc whether on duty other than operational duty or even when not on duty. Bomb blasts in public places or transport, indiscriminate shooting, incidents in public, etc. would be covered under this category, besides death/disability occurring while employed in the aid of civil power in dealing with natural calamities. 

(e)
Category E.
Death or disability arising as a result of: - 

(i) 
Enemy action in international war. 

(ii) 
Action during deployment with a peacekeeping mission abroad. 

(iii) 
Border skirmishes. 

(iv) 
During laying or clearance of mines including enemy mines as also minesweeping operations. 

(v) 
On account of accidental explosions of mines while laying operationally oriented mine-field or lifting or negotiating mine-field laid by the enemy or own forces in operational areas near international borders or the line of control. 

(vi) 
War like situations, including cases which are attributable to/aggravated by: - 

(aa) Extremist acts, exploding mines etc., while on way to an operational area. 

(bb) Battle inoculation training exercises or demonstration with live 

ammunition. 

(cc) Kidnapping by extremists while on operational duty. 

(vii) An act of violence /attack by extremists, anti-social elements etc. while on operational duty. 

(viii) Action against extremists, anti-social elements, etc. Death/disability while employed in the aid of civil power in quelling agitation, riots or revolt by demonstrators will be covered under this category. 

(ix) Operations specially notified by the Government from time to time. 

0806. Cases covered under category ‘A’ would be dealt with in accordance with the provisions contained in the Ministry of Defence letter No.1 (6)/98/0 (Pens/Services) dated 03 Feb 98 and cases under category 'B' to 'E' will be dealt with under the provisions of GOI, MOD letter No. 1(2)/97/0 (Pen-C) dt 3 I Jan 01. 

Notes: - 

1. The illustrations given in each category are not exhaustive. Cases not covered under these categories will be dealt with as per Entitlement Rules to Casualty Pensionary Awards in vogue. 

2. The question whether a death/disability is attributable to or aggravated by Naval Service will be determined as per provisions of the Pension Regulations for the Navy and the Entitlement Rules in vogue as amended from time to time. 

3. In case of death while in service which is not accepted as attributable to or aggravated by Naval service or death after retirement/discharge/invalidment, Ordinary Family Pension shall be admissible as specified in MOD letter No. I (6)/98/0 (Pens/Services) dated 03 Feb 98 as modified vide MOD letter No. I (1)/99/D(Pen/Ser) dated 07 Jun 99. 

4. Where Naval Personnel is invalided out of Service due to non-attributable/non aggravated causes, Invalid pension/gratuity shall be paid in terms of Para 9 of MOD letter No.1 (6)/98/D (Pens/Services) dated 03 Feb 98 as amended/ modified vide MOD letter No.1 (I)/99/D (Pen/Ser) dated 07 Jun 99
Disability Pension on Invalidment 

0807. Where a Sailor is invalided out of Service under circumstances mentioned in category "B" and "C" of Para 0805 above which is accepted as attributable to or aggravated by Military Service, he/she shall be entitled to Disability Pension consisting of Service Element and Disability Element as follows: - 

(a) Service Element. 
Service element will be determined as follows: - 

Length of actual Qualifying 

Entitlement of Service Element'

Service rendered 

(Without Weightage) 
15 years or more (20 years or 
Equal to normal Service Pension relevant to the length of 

more in the case of NCs(E). 

Qualifying Service actually rendered plus weightage of 

Service as given in para 5&6 of MOD letter dated 03 Feb 98 ibid. 

Less than 15 years (20 years 
Equal to Service Pension as determined as per Para 6.2(b)

in case of NCs(E). 
of MOD letter dated 03 Feb 98 but it shall in no case be less than 2/3rd of the minimum Service Pension admissible to the rank / pay group. 

Note: -
The existing provisions in the case of sailors regarding grant of Service element equal to minimum Service Pension appropriate to the rank and Pay group in case where service is less than 15 years (20 years in case of NCs(E) and the disability is sustained in flying/parachute jumping duty or while being carried on duty in an aircraft under proper authority shall continue. 

(b)
Disability Element. The rates of Disability element for 100% disability for various ranks shall be as follows: - 

Rank









Amount 

Commissioned Officers and Honorary Commissioned 


Rs. 2,600.00 

Officers of the three Services, MNS, TA and DSC. 

Junior Commissioned Officers and equivalent 



Rs. 1,900.00 

ranks of the three Services, TA and DSC. 

Other ranks of the three Services, TA and DSC. 



Rs. 1,550.00 

(c)
Disability lower than 100% shall be reduced with reference to percentages as laid down in Para 0808 below. Provided that where permanent disability is not less than 60%, the Disability Pension (i.e. total of service element plus disability element) shall not be less than 60% of the reckon able emoluments last drawn. 

0808.
Where a Sailor is invalided out under circumstances mentioned in Para 0805 above, the extent of disability or functional incapacity shall be determined in the following manner for the purposes of computing the disability element: - 

Percentage of Disability as Assessed 
Percentage to be reckoned for 

by Invaliding Medical Board 

computing of Disability Element 

Less than 50 






50 

Between 50 and 75 





75 

Between 76 and 100 





100 
Disability Element on Retirement/Discharge 

0809. Where a Sailor is retained in service despite disability arising/sustained under the circumstances mentioned under category "B" and "C" in Para 0805 above and is subsequently retired/discharged on attaining age of retirement or on completion of tenure, he/she shall be entitled to disability element at the rates prescribed at Para 0807(b) above for 100% disablement. 

0810. For disabilities less than 100% but not less than 20%, the above rates shall be proportionately reduced. No disability element shall be payable for disabilities less than 20%. Provisions contained in Para 0808 above shall not be applicable for computing disability element. Disability actually assessed by the duly approved Release Medical Board /Invaliding Medical Board as accepted by the Pension Sanctioning Authority, shall reckon for computing disability element. 

0811. Retiring/Service Pension or Retiring/Service Gratuity as admissible as per Ministry of Defence letter No. I (6)/98/D(Pen/Services) dated 03 Feb 98 shall be payable in addition to disability element from the date of retirement/discharge. 

0812.  Period of Grant of Disability Pension.  In case where the disability is loss of limb(s), sight etc. and where the question of improvement/worsening of its physical condition does not arise, the award may be sanctioned or re-assessment only once, it is again sanctioned for life in the first instance itself.

0813.  If the attributable disability is accepted as incapable of improvement, disability pension is granted for a period of 10 years.  During this period the re-assessment can be claimed and if the pension is modified as a result of re-assessment, only once, it is again sanctioned for a period of 10 years.

0814.  When the percentage of disablement has remained unchanged for a period of 10 years, ex-sailor will be brought before a Re-Survey Medical Board and in the event of the disability still being accepted as incapable of improvement the award will be sanctioned for life.  In this case travel is admissible at Government expense.

0815.  Continuance of Service Element.  If any sailor has been granted disability pension alongwith service element for a disability assessed at 20% and above, he will continue to get the service element of disability pension even if the disability subsequently falls below 20%.

0816.  Re-survey Medical Board for Re-assessment of Disability.  When the disability pension is granted for a specified period, a Re-survey Medical Board (RSMB) is convened 5 to 6 months prior to the expiry of the current award wherein the disability is re-assessed to review the award.  The Commodore Bureau of Sailors (Pension Section) will make the agreement for the Re-Survey Medical Board at an Armed Forces Hospital nearest to the Sailors residence. 

Travel Entitlement for Treatment for Disability and RSMB
0817.  Treatment of Disability Attributable to/Aggravated by service.  In such a case sailors are entitled free conveyances at temporary duty scale if required to proceed to an outstation Armed Forces Hospital for medical attendance/treatment.

0818.  RSMB at Outstation Hospital.  Sailors are entitled for free conveyance to and from the outstation where RSMB is being held.  If a specialist examination is considered essential by RSMB, sailors are also authorised free conveyance to the specialists station or back to their home station from there.  The travel entitlements will be at temporary duty scale.  However, no DA will be admissible for stay at station where RSMB is conducted.

0819.  Authorization of Escort.  In case sailors are too ill to travel and require an attendant to accompany, they are authorised reimbursement of actual fare for the attendant subject to maximum of their own entitlement, provided the RSMB certifies the necessity of the escort.

0820.  Compensation in Lieu of Disability Element.   In case a disability is accepted by the competent authority as attributable to/aggravated by service factors, and assessed at 20% or more for life, but the individual is retained in the service despite such disability, he shall be paid compensation in lump sum in lieu of the disability element equal to the capitalised value of disability element.  For this purpose, the age on the next birthday will be reckoned with reference to the date of onset of disability, with loading of age, if any, recommended by the Medical Board.  Once compensation has been paid in lieu of disability element, there shall be no further entitlement to the disability element for the same disability.  Such disability shall also not qualify for grant of any pensionary benefits or relief subsequently.

Note: - Sailor who retires voluntarily/or seek discharge on request shall not be eligible for any award on account of disability. Provided that the Sailor who is due for retirement/ discharge on completion of tenure, or on completion of service limits or on completion of the terms of engagement or on attaining the prescribed age of retirement, and who seeks pre-mature retirement/discharge on request for the purpose of getting higher commutation value of pension, shall remain eligible for disability element. 

0821.
Lump sum Compensation in lieu of Disability Element.

In case a Sailor is found to have a disability which is sustained under the circumstances mentioned under category "B" &"C" in Para 0805 above which is assessed at 20% or more for life but the individual is retained in service despite such disability, he/she shall be paid a compensation in lump sum (in lieu of disability element) equal to the capitalized value of disability element on the basis of disability actually assessed (i.e. provisions of Para 0808 above shall not apply). The rates of disability element for calculating capitalized value shall be as laid down in Para 0807(b). The above rates shall be proportionately reduced for lesser percentage of disability. The age next birthday will be reckoned with reference to the date of onset of disability with loading of age, if any, recommended by the Disability Compensation Medical Board. Once compensation has been paid in lieu of the disability element, there shall be no further entitlement to the disability element for the same disability under the provisions of Para 0809 above. Such disability shall also not qualify for grant of any pensionary benefits or relief subsequently. 

0822.
The provision contained in Para 0821 shall be applicable to casualties on or after 01 Jan 96. 

0823.
War Injury Pension on Invalidment.
Where a Sailor is invalided out of service on account of disabilities sustained under circumstances mentioned in category "'E" of Para 0805, he / she shall be entitled to War Injury Pension consisting of Service Element and War Injury element as  follows: -

(a) Service Element.  Equal to Retiring Service Pension to which he/she would have 1.been entitled on the basis of his/her Pay on the date of invalidment but counting service upto the date on which he/she would have retired in that rank in normal course including weightage as admissible. Provisions of Para 6 of Ministry of Defence letter No.1 (6)/98/D(Pen/Ser) dated 03 Feb 98 shall apply for calculating Service Pension. There shall be no condition of minimum Qualifying Service for earning this element. 

(b) War Injury Element. Equal to reckonable emoluments last drawn for 100% disablement. However, in no case the aggregate of Service element and War Injury element should exceed last pay drawn. For lower percentage of disablement, War Injury element shall be proportionately reduced. 

0824. Provisions contained in Para 0808 shall equally apply to individuals invalided out under the circumstances mentioned in category "D" and "E" of Para 0805 above for calculating War Injury element of War Injury Pension. 

0825. Retirement Gratuity admissible on invalidment due to war injury shall be calculated on the basis of reckonable emoluments on the date of invalidment but counting service upto the date on which he/she would have normally retired in that rank plus weightage as applicable (total not exceeding 33 years). Other provisions of Retirement Gratuity contained in Para 12.1 of Ministry of Defence letter No.1 (6)/98/D (Pen/Ser) dated 03 Feb 98 shall equally apply. 

0826. 
War Injury Pension on Retention in Service.
Sailor who are retained in service despite the disability due to war injury sustained under circumstances mentioned in category "E" of Para 0805 above, and retire subsequently will have an option as follows to be exercised within a period as prescribed by the Government from time to time. 

(a) To draw lump sum compensation in lieu of war Injury element, foregoing war injury element at the time of subsequent retirement/discharge; or 

(b) To draw war injury element at the time of retirement in addition to Service Pension admissible on retirement/discharge foregoing lump sum compensation. 

0827. 
Lump sum Compensation in Lieu of War Injury Pension.

In case a Sailor is found to have a disability which is sustained under the circumstances mentioned in category "E" in Para 0805 above, which is assessed at 20% or more for life but the individual is retained in service despite such disability and opts for lump sum compensation, he shall be paid the lump sum compensation in lieu of war injury element. The rates for calculation of lump sum compensation in lieu of war injury element for 100% disability for life will be as under: - 

(a) Hon. Commissioned Officers
: 
Rs. 5,200.00 

(b) MCPOs/CPOs 


: 
Rs. 3,800.00 

(c) Other ranks 


: 
Rs. 3,100.00 

0828. 
For disability due to war injury of less than 100% the rates shall be proportionately reduced. The one time compensation in lump sum in lieu of War Injury element will be equal to the capitalized value of War Injury element which shall be calculated in accordance with existing Pension Regulations and will be equal to the capitalized value of war injury element for the actual percentage of the disability at the appropriate rate mentioned in Para 0827. For this purpose, the rank shall be the rank held at the time of injury sustained by the individual due to war. Age next birthday will be reckoned with reference to the date of onset of disability with loading to age, if any, recommended by the competent Medical Board. 

0829. Compensation in lieu of war injury element will be payable provided the degree of disablement is equal to or more than 20%. Once the compensation in lieu of war injury element due to disability for life has been paid, there shall be no further entitlement on account of such a disability at the time of retirement/discharge from he Armed forces. Since this is one time payment on account of compensation, no restoration will be permitted. 

0830. The provision contained in Para 0827 shall be applicable to casualties occurring on or after        01 Jan 96. 

0831. 
War Injury Element on Subsequent Retirement. 
Where a Sailor is retained in service despite injury/disability sustained under the circumstances mentioned in category "E" of Para 0805 above and does not opt for lump sum compensation in lieu of war injury, he/she shall be entitled to the payment of war injury element on a monthly basis at the rates prescribed under Para 0827 on subsequent retirement/discharge or on completion of the term of engagement. 

0832. For disabilities less than 100% but not less than 20%, the above rates shall be proportionately reduced. No war injury element shall be payable for disabilities less than 20%. Provisions contained in Para 0808 shall not be applicable for computing war injury element. Disability actually assessed by the duly approved Release Medical Board/ Invaliding Medical Board shall reckon for computing war injury element. 

0833. Service Pension or Service Gratuity as admissible as per Ministry of Defence letter                          No. 1 (6)/98/D(Pen/Ser) dated 03 Feb 98 shall be payable in addition to war injury element from the date of retirement/discharge. 

Note: - A Sailor who retires voluntarily/or seek discharge on request shall not be eligible  for any award on account of disability. Provided that the Sailor who is due for retirement/discharge on completion of tenure or on completion of service limits or on completion of the terms of engagement or on attaining the prescribed age of retirement and who seeks pre-mature retirement/discharge on request for the purpose of getting higher commutation value of pension shall remain eligible for disability element. 

Liberalised Disability Pension in Respect of Sailors Sustaining Disability Under the Circumstances Mentioned in Category "D" of Para 0805 

0834. Sailors sustaining disability under the circumstances mentioned in category "D" of Para 0805 above shall be entitled to same pensionary benefits as admissible to war injury cases on invalidment/retirement/discharge including lump sum compensation in lieu of disability as mentioned in Paras 0823 to 0826. However, on invalidment they shall be entitled to disability element instead of war injury element in addition to Service Element. The Service Element will be equal to Service Pension to which he/she would have been entitled on the basis of his/her pay on the date of invalidment but counting service upto the date on which he would have retired in that rank in the normal course including weightage as admissible. Provisions of Para 6 of Ministry of Defence letter No.1 (6)/ 98/D(Pen/Ser) dated 03 Feb 98 shall apply for calculating Service Pension. There shall .be no condition of minimum Qualifying Service for earning this element. The disability element would be admissible as laid down in Para 0807(b). For lower percentage of disablement this amount shall be proportionately reduced. However, in no case aggregate of service element and disability element shall be less than 80% of reckonable emoluments last drawn. 

Note: - Sailors sustaining disability under the circumstances mentioned in Category "D" of Para 0805 above shall not be treated as war Disabled. Hence they will not be entitled to any special concession/dispensation otherwise available to war disabled. 

Constant Attendance Allowances 

0835. Constant Attendance Allowance shall continue to be admissible under the conditions as hitherto fore. However, it shall be admissible at a uniform rate of Rs.600.00 per month, irrespective of the rank. The payment of the constant attendance is on the condition of a declaration being rendered by the ex-sailor in the prescribed form as per Appendix "M".

Invalid Pension/Gratuity 

0836. When an individual is invalided out of Service with a disability neither attributable to nor aggravated by Service, he will be entitled to Invalid Pension/Gratuity as per the following rates: - 

(a) Invalid Pension 
Amount equal to the service element of 


(if the Service actually 

Disability Pension that would have been 

rendered is 10 years 


admissible in case the causes were 

or more) 



attributed to or aggravated by the Service. 

(b) Invalid Gratuity 
At half a month's reckonable emoluments 

(for the those whose actual 
for each six monthly period of Service. 

Service is less than 10 years) 
 

Note: - Dearness Allowances at the time of invalidment forms part of reckonable emoluments for the purposes of Invalid Gratuity.
Special Pension for Blind Soldiers 

0837. Personnel boarded out of the Service on account of disability pertaining to the eyes are granted Rs.50.00 per month by Kendriya Sainik Board if the disability is assessed at 50% or more and attributable to the Naval Service.

SECTION D

POST RETIREMENT

CHAPTER IX

ECHS

0901. Introduction.
This Scheme is sanctioned by Government of India vide letter No. 22(1)/01/US (WE)/D (Res) dated 30th Dec 2002. The scheme would cater for Medicare of all Ex-Servicemen in receipt of pension including disability pension and family pensioners, as also dependents to include wife/husband, legitimate children and wholly dependent parents. The son with permanent disability of any kind (Physical or mental) of entitled category of ECHS would be eligible for life long treatment. ECHS would be a contributory scheme. On retirement, every service personnel will compulsorily become a member of ECHS by contributing his/her share and scheme would be applicable for lifetime. Similarly, ex-servicemen who have already retired can become members by making a one-time contribution. There would be no restriction on age or medical condition. The contribution will be according to the rates prescribed for CGHS pensioners as per revised rates. This scheme will be fully setup by establishing 227 polyclinics as sanctioned by the Govt. of India and by ensuring that all the pensioners join the scheme at the earliest but not later than 31 Mar 2008. These polyclinics setup in both Military and non- military stations. This scheme was implemented w.e.f 01 Apr 2003 and till to date 160 polyclinics already started functioning in different stations. This scheme is started to ensure that the ECHS members get the best medical treatment from not only the military hospitals but also from the empanelled Private hospitals/Nursing homes and Diagnostic centers subject to non availability of medical facilities and load of service personnel.

0902.
Payment of ECHS Contribution Amount.

(a)
For Pre 01 Apr 2003 Pensioners.

Ex-Servicemen eligible to become ECHS members are required to deposit ECHS Contribution amount in Govt. Treasury/Nationalised Banks through MRO. Four copies of the MRO to be prepared. The rates of contribution will be based on the Revised Pension slabs (Uncommuted Basic Pension + Dearness Pension) of a pensioner as given below: -

	Pension/Family Pension

(Uncommuted Basic Pension + Dearness Pension)   (Rupees per month)
	Contribution (in rupees)

	Upto    Rs.  3000/-
	1800/-

	Rs. 3001 to 6000/-
	4800/-

	Rs. 6001 to 10,000/-
	8400/-

	Rs. 10,000 to 15,000/-
	12,000/-

	Rs. 15,001 and above
	18,000/-


Rates amended vide letter No. B/49787/AG/ECHS dated 15 Jan 2004.

Notes: -
(i)
War Widows (Veer Naris) have been exempted from paying ECHS contribution amount.

(ii) Ex-servicemen/widows/parents eligible to become ECHS members have the option to become ECHS members only upto 31 Mar 2008. Thereafter, entry to the Scheme for pre 01 Apr 2003 retiree will be closed.

(iii) Medical allowance of Rs. 100/- pm drawn by Ex-servicemen will be stopped with effect from the date of joining the ECHS.

(iv) Amount paid by Ex-servicemen towards membership of AGIF (MBS)/AGIS, will be refunded full by AGIF/AFGI on joining ECHS. Members to apply for refund to AGI/AFGI Directorate alongwith copy of ECHS membership Card, AGIF (MBS)/AFGIS Card and their banker details.

(b)
Post 01 Apr 2003 Retirees.
Post 01 Apr 2003 pensioners are compulsory members of ECHS. Their ECHS contribution amount is deducted at source by CDA (Pension) Allahabad and reflected in the PPO. In cases where ECHS contribution amount has not been deducted at source by CDA (P), pensioners are required to deposit their contribution amount through MRO, as per Para 2 (a) above.

0903.
Payment of ECHS Membership Cards.

(a)
Ex-servicemen eligible to become ECHS members will be issued ECHS smart Card on payment of Rs.90/-. This Card will be called ‘Master Smart Card’ and will include the details of all authorized dependents. However, a pensioner is permitted to option for a maximum of two add on cards on payment of Rs. 90/- per card. The cost of smart cards will be paid through Demand draft in favour of, as under: -

(i)
For pre 01 Apr 2003 Pensioners.
In favour of concerned Regional Centre ECHS Non Public fund Accounts in whose jurisdiction the application is being submitted.

(ii)
For post 01 Apr 2003 Pensioners.
Demand Draft in favour of ECHS Regional Centre with which the Record Office of the pensioner is affiliated. The demand draft should be payable at the city of location of ECHS Regional Centre. 

0904.
Collection, Filling & Submission of ECHS Application Forms. 
A simplified ECHS Application form is introduced for both the past retirees and future retirees vide Central Organisation letter B/49708-R/AG/ECHS dated 19 Jan 2005. The simplified ECHS Application form is hosted on the Internet www.irfc-nausena.mil.in and the same may be downloaded. In addition, the ECHS simplified form may be photocopied. A legible photocopied form will be accepted by the Stn HQs/Regional Centres. 
(a)
Pre 01 Apr 2003 Retirees.
Ex-servicemen eligible to become ECHS members may approach nearest Station HQs or Service Hospitals or CSD Canteens to collect the ECHS Application Form, and will take following actions: -

(i) Fill up the Self Explanatory Application Form. Rank of the pensioner to be written in Abbreviated form.

(ii) Prepare affidavit on Rs. 10/- Non judicial Stamp Paper.

(iii) Deposit prescribed amount of ECHS Contribution in Bank/Govt Treasury through MRO.

(iv) Prepare Demand Draft towards cost of Smart Card(s).

(v) Make photocopy of PPO and enclose it with the application.

(vi) Obtain DPDO/bankers’ certificate giving details of Pension. 

(vii) Paste photographs of all eligible members on the Application Form and on receipt of documents.

(viii) Deposit the complete Application Form alongwith connected documents to the nearest Stn HQs and obtain receipt. Carry original documents including Service/Discharge Book for verification by the Station HQs/ECHS Regional Centre.

(b)
Post 01 Apr 2003 Pensioners. 
ECHS application Form to be made available to the retiring person by parent unit/Record Office of the individual. ECHS Application Form will be filled up (Rank of the pensioner to be mentioned in abbreviated form) and submitted to concerned Record Office alongwith demand draft for cost of Smart Cards, Affidavit, Proof of allergies (if any) and certificate for Blood Group and Pension Documents to Commodore, Bureau of Sailors (CABS), Mumbai.

(c)
On receipt of ECHS application Form, Record Office will check the details reflected in the Application Form with that recorded in the Service documents. Record Office will issue the receipt of application form and will submit the form to dependent Regional Centre.

(d)
On receipt of ECHS application from Record Office, concerned ECHS Regional Centre will re-verify the documents and would arrange manufacturing of Smart Card (s) and dispatched to Station HQ/Record Office /Individual.

0905.
Type of Polyclinics.
There are four types of polyclinics planned to setup at both military and non-military station as per ex-servicemen population in that region.


Type A (Ex-Servicemen Population Above 20,000).


Type B (Ex-Servicemen Population between 10,000 to 20,000).


Type C (Ex-Servicemen Population between 5000 to 10000).


Type D (Ex- Servicemen Population between 2500 to 5000).

0906.
Facilities.
This scheme provides for all types of treatment available in the country. There is no limit to ‘how much’ expenditure that can be incurred on a single member as long as it is essential. However, every treatment or diagnostic procedure is payable as per laid down approved rates of ECHS. Except in emergency situation, payments are made directly by ECHS to the empanelled hospital or Diagnostic/Dental Centre and the member is not required to pay. Every member at the time of membership is designated a ‘parent polyclinic’, where he is normally expected to report for any requirement. This does not debar him from approaching any other Polyclinic. He will be attended to anywhere in the country where he or she may arrive on visits, but the full range of facilities will only be available from the parent polyclinics.

0907.
Treatment & Referral.

Most ECHS members are to be treated in the polyclinics only. Once all diagnostics/therapeutic equipment and staff are in place, the polyclinic will be able to provide complete medical care required for most patients. In case of referrals are required, members will be directed to the local service Hospital in the station subject to availability of bed space and/or specialist facilities. In case of non-availability of service hospital in the station or the service hospitals not having the requisite facilities/bed space, the ECHS member will be referred to an empanelled facility of his/her choice. All referrals for treatment/diagnostic procedures at empanelled facilities are to be generated from polyclinic. The patient has to report to the empanelled facilities with a ECHS referral form (issued by polyclinic). On completion of treatment/diagnostic procedures, the patient is requested to sign the bills raised by the hospital. Payment of bills of empanelled facilities for treatment provided to or diagnostics tests carried out on ECHS beneficiaries on referral are paid by ECHS directly and members are not required to pay. However, ECHS will pay the empanelled facilities for ‘treatment/diagnostic procedures’ agreed upon and at ‘rates’ agreed upon.

0908.
Emergency treatment.
In case of emergency, an ECHS member can avail of any treatment.



(a)
Service hospital.
Free treatment provided and no further action is required.  

(b)
Empanelled hospitals.
Nearest ECHS polyclinic is to be informed within 48 hrs. A referral is generated by the polyclinic for the hospital. Free treatment is provided as per approved rates. 

(c)
Non-empanelled facilities.
Nearest polyclinic is to be informed within 48 hrs and an “ Emergency information report” collected from polyclinic. Bills are to be paid by members on termination of hospitalization. Claim for re-imbursement is to be submitted to parent polyclinic within one month of termination of hospitalization. Onus of proof of emergency lies with the ECHS member.

0909.
Eligibility.


(a)
Ex-servicemen drawing pension/disability pension or widow/next of kin who are in receipt of family pension are eligible to apply for ECHS membership.

(b)
Dependent.

(i)
Wife/Husband (Name should be recorded in Service record of pensioners).

(ii)
Un employed sons – Below 25 yrs of age (Name should be recorded in service record of pensioners).

(iii)
Unemployed / unmarried / divorced / widow dependent daughters- in respective of age (Name should be recorded in service record of pensioners).

(iv)
Physically/Mentally handicapped children for life- (Certificate for Physically/Mental handicapped is duly signed by a service specialist is required as supporting document, in addition proof of dependency to be attached. Onset of disability after the age of 25 yrs is not eligible for membership.

(v)
Wholly dependent Parents whose monthly income from all sources exceeds Rs 2550/- month are not eligible to be including as dependent (Name should be recorded in service record of pensioners.

0910.
Smart Card.


(a)
The card.
A card with a 16 KB chip is being issued to all members as proof of membership of the scheme. The card is usable at all the 227 polyclinics across the country, after its activation by giving thumb impression biometric at the parent polyclinic. The Smart card stores various details, both in the physical as well as digital form, which can be assessed at all polyclinics.

(b)
Quantity.
A total of three cards (One master card and two additional cards) can be issued to a member. In addition a mentally/physically challenged child will be issued a white card for a long dependency once eligibility is established.

(c)
Cost.
The cost of ECHS card is Rs. 90 and is to be borne by the member.

(d)      PPO details.
The future retires being given the forms by record Office.

Service headquarters can submit the application without PPO details. However, post retires are compulsory quote PPO details. Copy of PPO is handed over to record Office/Station HQs at the time of collection of Smart card.

(e)
The Card/Receipt.
Is to be produced for availing ECHS medical facilities.

(f)
Amendment to Card.
Any subsequent amendment to the card desired by the member will require a fresh card is to be made at a cost to be borne by the member.

(g)
Loss of card.

Member to lodge an FIR and submit a copy of FIR for issue of duplicate card will only be issued once. In case of loss of card thereafter, the membership will be terminated.

0911.
Refund of Excess remittance of ECHS Subscription.

(a)
Those who became members prior to 01 Apr 2004 and deduction was made from their PPO – No refund will be made.

(b)
Those who became members prior to 01 Apr 2004 and paid contribution through MRO.

(c)
Paid in one installment – No refund will be made.

(d)
Paid in Installments – No refund will be made. All subsequent installments will be based on contribution rates as were applicable prior 1st Apr 2004.

(e)
Those who became members after 1st Apr 04 and deduction was made through PPO.

(f)
Refund, if due will be made by PCDA (Pensions) Allahabad, PPCDA ( Navy) Mumbai or CDA(AF) New Delhi as the case may be who made the deduction through PPOs, and  not by Regional CsDA/PCsDA, nor will such cases be handled by Station Headquarters or Regional Centres.

(g)
Those who became members after 01 Apr 2004 and paid contribution through an MRO.

(h)
The refund of excess remittance of ECHS subscriptions will be afforded by the concerned PCDA/CDA to the beneficiaries on receipt of a pre-receipted Contingent Bill duly countersigned by the ECHS authorities (Station Headquarters) along with a copy of MRO, as already provided for vide Para 27 of CGDA Most Important Circular issued vide AT/IV/4807/ECHS dated 29 Oct 2003.
CHAPTER X

ACCOMMODATION, RATION AND CANTEEN FACILITIES

Accommodation

1001. Retention of Accommodation.   All sailors holding married accommodation are not entitled to retain their accommodation for three months after their retirement.  

1002.  If the sailor fails to vacate Govt. accommodation on retirement after the permissible period, he is liable to be evicted under the provisions of the Public Premises (Eviction of un-authorised Occupants) Act 1971.

1003.  Accommodation of IN Sailors Home (SAGAR).  Sailors are permitted to stay at "SAGAR" for a period of 6 months from their date of retirement by paying the concessional rate of rent.  Thereafter, they are required to pay the normal charges.

Ration

1004.
Ration and POL from ASC Source/BVO/RIS.     Ex-sailors in receipt of any type of pension are permitted to purchase for himself and his family, provisions from the ASC Supply points/RIS, subject to restrictions on the total monetary values as notified from time to time. In addition, he is also entitled to purchase POL from ASC/BVO/Establishments.

1005.  To avail this concession, ex-sailor should apply to the Naval Station Commander or the Army/Air Force Commander of the place of their residence who will publish a Station Order authorising him to draw his requirements from the Supply point nearest to his residence.  In case he decides to settle down at a place away from a military station he may also avail of these facilities from the nearest military station where such facilities exist.

Canteen Facilities

1006.   Ex-sailors who are under the "Ex-servicemen" category, as defined in Para 1303 are eligible to purchase the following types of canteen stores from Service Canteen.

(a) Indigenous canteen stores less specially allocated/short supply items.

(b) Indigenous liquor in accordance with the scale approved from time to time and subject to excise restrictions.

1007.   Widows of sailors who are in receipt of pension from Defence Services Estimates (whether the sailor expired in service or after retirement) are entitled to draw stores from Service Canteens.

CHAPTER XI

BENEFITS AND FINANCIAL ASSISTANCE

Post Retirement Benefits

1101.  Sailors on retirement are entitled to benefits, grants or assistance from the following Non-Public Funds of the Indian Navy: -

(a) Naval Group Insurance Fund (NGIF).

(b) Indian Naval Benevolent Association (INBA).

Naval Group Insurance Fund

1102.  Survival Benefits.  These are paid by Release Centre to sailors on retirement. 

1103.   Post Retirement Death Insurance Extension Scheme.  This scheme is extended to all sailors, irrespective of their medical category, at the time of retirement from service with pension (with a minimum of 15 years of service).  Under this scheme a pensioner sailor is insured for a sum of Rs. 1,50,000/- for a period of 25 years from the date of retirement or till he attains the age of 72 years prior to completion of present term of engagement, which ever is earlier.  A sum of Rs. 10,775/- as one time non-refundable premium towards this insurance coverage is retained from the sailor’s saving elements payable at the time of retirement.

1104.   Disability Benefits.  In case of a sailor being invalided out of service with 20% and above disability prior to completion of present term of engagement, he is entitled to disability benefits from Naval Group Insurance Fund.  This amount is not related to the disability pension paid by the government and is purely as a compensation paid to the sailors by NGIF on account of loss of earning capability due to premature exit of the sailor.  For 100% disability the amount is 75% of the sum assured for death while in service i.e. 5,62,500.00.  For lesser disability than 100%, the amount payable is worked out on pro-rata basis.  This amount shall be paid by Secretary, NGIF on receipt of information from Release Centre along with his Saving Benefits due to him at the time of release/invalidment.

Indian Naval Benevolent Association

1105.  Scholarship Scheme for Post 10+2 Education.  Merit scholarships are admissible to first two children only, of all graduation level courses.  Vocational Courses of 50 weeks or more duration are also admissible.  The rates of scholarship are 6,000/- for Day Scholars and Rs.10,000/- for Boarders per annum. Eligibility for the scholarship is as follows: -








Science Stream
Humanities Stream
Graduation

Marks in 10+2 Board





65%


60%

Post Graduation

Marks in Graduation





65%


60%

Vocational Courses

Marks 10+2 Board





65%


60%

Renewal






60%


60%

Diseased sailor’s Daughters
-
Pass in all subjects of the examination in first regular attempt.


Specimen application form for scholarship is placed at Appendix ‘N’.  Applications are to reach Naval Headquarters by 01 Nov every year.

1106.
Scholarship for Handicapped Children of Retired Naval Personnel.
Scholarships for handicapped children are admissible for first two school going children between ages of 3 years to 18 years I.e. for a period of 15 years.  The rates are as follows: -


(a)
Day Scholar 
-
Rs. 100/- P.M.


(b)
Boarder
-
Rs. 200/- P.M.


Purchase of special equipment for handicapped children – Rs.3000/-

1107.  Grants/Allowance to Sailors/Apprentices after Invalidment on account of TB/Cancer/Paraplegia etc.  INBA pays the following allowances to Sailors/Apprentices suffering from TB/Cancer/Paraplegia during their continued hospitalisation subsequent to discharge from service and grants for their Travel/Inconvienceable expenditure for the journey to their hometown as also for re-settlement in civil life.

(a)
Pocket Allowance during hospitalisation after Invalidment - Rs. 300/- p.m for a maximum period of two years (when not entitled to pay and allowances).

(b)
Grant for Travel/ Inconvienceable expenditure on discharge from Hospital -

 Rs. 500/-.

(c)
Rehabilitation grant for Re-Settlement in civil life to above category of personnel - Rs. 7500/-.

1108.
Death Grant.
   In the event of unfortunate demise of a sailor, the Next-of-Kin are entitled for the following grant in aid: -


(a)
Death whilst in Service
-
Rs.10,000/-


(b)
Death as a pensioner

-
Rs.10,000/-

1109. Financial Assistance to Family.   In case the family of an ex-sailor is in dire need of some financial assistance for their day-to-day livelihood, they may apply on a specified form (DD 40), which is available with the Zila Sainik board who in turn will forward to the Secretary, INBA, Naval Headquarters, New Delhi for consideration.  Proforma is placed at Appendix “AA”.

1110.  Assistance for Self Employment.
Financial assistance upto Rs. 20,000/- is given to ex-sailors and their widows in indigent circumstances for starting self help economic ventures like KIOSKS besides supply of sewing machines etc. 

1111.
Grant to Widows for daughter’s Marriage.
Widows of Naval pensioners are given grant of Rs.10,000/- per girl child upto maximum of first two daughters only.

1112.

Navy Wives Welfare Association renders assistance to retired Naval Personnel and their families. Some of their present schemes are as follows: -


(a)
Educational Scholarship.
Educational Scholarship will be considered by NWWA for children of Naval Personnel, who die subsequent to retirement, rendered disabled, etc.  Cases not approved by Tata Defence Corpus Fund (TDWCF) for scholarship, will also be considered by NWWA.  Each case will be considered on its merit. The guidelines are as follows: -


(i)
All scholarship including KG classes will be paid by NWWA Central. Regions may refer cases in this regard to NWWA Central.


(ii)
Classes/courses for NWWA scholarship will cover KG to postgraduate and professional studies level.


(iii)
Normal rates of scholarship will be Rs.2000/- (KG to VIII), Rs.3000/- upto class XII and Rs.4000/- for higher studies including vocational courses/diplomas etc.



(iv)
Above amounts are limited to actual expenditure incurred.


(v)
Application form at Appendix “AB”, duly filled is to be forwarded by July each year to the President NWWA, NWWA Central Office, Room No.1B, ‘A’ Block Hutments, IHQ-MoD (N), New Delhi – 110 011.  Separate forms are to be used for each child.


(b)
Financial Assistance to the Destitute Naval Families/Widows.    Financial assistance on extreme compassionate ground to widows is also considered on merit of each case subject to availability of funds.  Application form, at Appendix “AC”, duly filled is to be forwarded to the President NWWA, NWWA Central Office, Room No.1B, ‘A’ Block Hutments, IHQ MoD (N), New Delhi – 110 011 for consideration.


(c)
Assistance by Local Branches.   While the Naval Wives Welfare Association (Central) offers assistance, as stated above, all the NWWA branches also locally offer monetary assistance or help in kind.  For this purpose, individuals are advised to contact the Secretary of concerned local NWWA branch.

1113.   Tata Defence Welfare Corpus for Scholarship.    Tatas have deposited a corpus of Rs. 11.50 crores with the Army Central Welfare Fund. The interest on the corpus will be utilised for providing scholarship to the need based and meritorious children who have completed 10+2 examination of the Army, Navy and Air Force personnel.  The Naval share of the interest is Rs. 4.80 lakhs per annum.   All interested personnel are to forward application on form at Appendix “AB” with the proof of their request by 15th July of each year to Director of Ex-Servicemen Affairs at IHQ MoD (Navy).  

CHAPTER XII

TRAVEL ENTITLEMENT

1201.  Entitlements.  Sailors at the time of retirement are entitled to conveyance for self, family and baggage including Scooter/Motor cycle/Motor Car on the same line as their entitlement on permanent transfer and will be from last duty station to Release Centre and from Release Centre to his Home/Selected Place of Residence.  In case of family and baggage, the entitlement is from last duty station to his Home/Selected Place of Residence by direct route.

1202.  Lien Period for Moves on Retirement.  The lien period for moves on retirement is upto 1 year from the date of retirement extendable upto 18 months in special cases by the competent authority.

1203.   Advance of TA/DA.  Since a part of the move is performed by sailors after the actual date of retirement, payment of advance of TA/DA is not admissible.

1204.  Procedure for claiming TA/DA.  The travel allowance claims are to be preferred on a contingent bill in the same manner as in the case of permanent duty moves.  These claims are to be forwarded to Officer-in-Charge, Release Centre for countersignature and onward transmission to PCDA ( Navy) for pre-audit and authorisation of payment through Officer-in-Charge, Release Centre.

CHAPTER XIII

RE-SETTLEMENT IN CIVIL LIFE

1301.
Government has extended a number of concessions/relaxation in educational qualifications, age and also laid reservations in Group "C" and "D" posts for the re-employment for the ex-servicemen.  With a view to ensure that the reserved vacancies do not lapse by default, the vacancies reserved for ex-servicemen can now be carried forward in Central Government departments for 1 year, with an overall provision that the reservation does not exceed 50% in any particular year.

1302.
Various concessions, relaxation in educational qualifications and the avenues available for re-settlement in respect of ex-servicemen are enumerated in the succeeding paragraphs.

1303.
Definition of Ex-servicemen.  The definition of the term ex-servicemen as approved by the Government of India, in respect of service personnel released from service after 01 Jul 87 is as    follows: -


 An Ex-servicemen means a person, who has served in any rank whether as a combatant or non combatant in the regular Army, Navy and Air Force of the Indian Union and: -

         (a)  Who retired from such service after earning his/her pension, or

(b) Who has been released from such service on medical ground attributable to military   service or circumstances beyond his control and awarded medical or other disability pension.

(c)  Who has been released, otherwise than on his own request, from such service as a result of     reduction in establishment.

(d)  Who has been released from such service after completing the specific period of engagement, otherwise than at his own request or by way of dismissal or discharge on account of misconduct or inefficiency, and has been given a gratuity, and includes personnel of the Territorial Army of the following categories, namely:-

(i)  Pension holders for continuous embodied service.

 

(ii) Persons with disability attributable to military service.

            (iii) Gallantry award winners.

Note:  Sailors discharged from service prematurely or on compassionate grounds during their subsequent re-engagement period, after completion of the initial engagement, shall be treated as "Ex-Servicemen".

1304.
Reservations.  The Government of India have granted Reservations for employment of ex-servicemen in civil posts as under: -

(a) 10% of vacancies in Group "C" and 20% in group "D" posts.

(b) 14.5% and 24.5% in group "C" and "D" posts respectively in the public sector undertaking and banks.

(c) As far as group "A" and "B" posts are concerned there is a reservation of 10% of the posts of Assistant Commandants in the Para Military Forces only.

1305.
Reservation by state Governments.  Certain percentage of vacancies in class I,II,III and IV posts of State Governments/Union Territories have been reserved for ex-servicemen.  The details can be obtained from Zila /Rajya Sainik Boards.

Age Relaxation.

1306.
The GOI has provided relaxation in the age limits in favour of ex-servicemen for employment in civil posts.  The age relaxation has also been extended for appointment to all posts in the Public Sector Undertakings and Banks.  A number of State Governments and Union Territories have also extended the age relaxation.  The details are as under: -

(a) For appointment to reserved as well as unreserved vacancies in Group "C" and "D" posts, the upper age limits shall be relaxed for ex-servicemen by the length of military service increased by three years.

(b) For appointment to Group "A" and "B" posts/services filled by direct recruitment and not on the basis of an open All India Competitive Examination  conducted by the Union Public Service Commission, the upper age limit shall be relaxed for an ex-servicemen candidate by the length of military service increased by three years.

(c)
For appointment to any vacancies in group "A" and "B" posts/services filled by direct recruitment on the results of an All India Competitive Examination conducted by the Union Public Service Commission, ex-servicemen who have rendered at least five years of military service and have been released on completion of assignment (including those whose assignment is due to be completed within six months) otherwise than by dismissal or discharge on account of misconduct or inefficiency or on account of physical disability attributable to military service or on invalidment, shall be allowed maximum relaxation of five years in the upper age limit.

Educational Relaxations

1307.  Relaxation in educational qualifications has been granted by the GOI to ex-servicemen for appointments to various posts.  These are as under: -

(a) For Group "D" reserved posts, wherever a minimum educational qualification is laid down, this is fully exempted in the case of ex-servicemen who have put in a minimum of three years services.

(b) In such Group "C" reserved posts where the education qualification is a middle school pass or lower, this is relaxable at the discretion of the appointing authority for ex-servicemen with a minimum of three years service.

(c)
For reserved group "C" posts. Partly filled by recruitment and partly by promotion or transfer, an ex-serviceman shall be deemed to satisfy the prescribed educational and technical qualifications provided he: -

(i) Satisfies the educational/technical qualifications prescribed for direct recruitment to the post from which promotion or transfer to the posts in question is allowed.

(ii) Has identical experience of work in a similar discipline and for the same number of years in the Armed Forces as prescribed for promotees or transferees.

(d)
In case of reserved posts in Nationalised Banks, relaxation is as under :-

Prescribed Qualifications



Relaxation


      Graduate II Division



Graduate (Pass)


      Intermediate/Matric I Division


Intermediate/Matric II Division


      Higher Secondary II Division


Higher Secondary III division

1308.   Re-Settlement Training.  In order to equip ex-servicemen suitable for securing jobs after retirement and for their self employment the Directorate General Re-settlement conducts a number of training courses for sailors in the following categories: -

(a) Agricultural and Farm based Training.

(b) Technical Training.

(c) General Courses/Non-Technical Training.

(d) On Job Training.

(e) Banking courses.

(f) Special Training for Ex-Servicemen.

(g) Preparing Ex-Servicemen for self-employment.

1309.
For Pre-release training the sailors are treated as on duty and they are not required to bear the cost of training, which is fully borne by the Govt.

1310.   Role of Sainik Boards.   With effect from 01 Aug 85 employment exchanges have been given sponsoring powers along with Rajya/Zila Sainik Boards, for sponsoring ex-servicemen against vacancies reserved for them in civil posts in various Central/State Government department, Public Sector undertaking, Nationalised Banks etc.  For this purpose Zila Sainik Boards will send a copy of Employment Index Card submitted by sailors to their nearest employment exchange.

1311.
Re-employment in Para Military Forces.  10% reservation in group "C" and 20% in group "D" posts for ex-servicemen in Para Military Forces besides 10% for the post of Assistant Commandant.

1312.  Re-employment in Defence Security Corps.  All ranks except JCO's and equivalents can be recruited in Defence Security Crops immediately after release/discharge at their regimental centre.  Ex-sailors can contact their recruiting office for this purpose.  JCO's and equivalents are required to forward the application forms in duplicate to the Commodore Bureau of Sailors (GB Section) who will scrutinise and send it to the DSC Directorate, Army Headquarters.  They will then be called for interview at the Army Headquarters and those selected will report to the DSC Centre.

1313.  Other Avenues.   Other avenues for re-settlement of Ex-servicemen include the fast expanding Shipping Industry, a large network of Nationlised Banks, Railways and the Staff Selection Commission examination etc.  These vacancies are advertised in leading newspapers as well as in the employment news.

1314.   Fixation of Pay on Re-employment.  The initial fixation of pay and other benefits on re-employment of Ex-servicemen pensioners will be governed by the Central Civil Services (Fixation of pay and Re-employed pensioners) orders of 1999 as promulgated vide GOI, Ministry of Personnel PG and Pension (Department of Personnel and Training) Office Memorandum No. 45/73/97-P & PW (a) dated 02 Jul 99 and MOD letter 7 (1) 95 D (Pension/Services) 99 dated 06 Oct 99.

1315.   Full Service Pension of sailors, who retire before attaining the age of 55 years, has been exempted while fixing pay on re-employment in civil posts/services in Central Government.  Some States Govt. have also extended similar concessions.

1316.   Fixation of pay and other matters relating to reservation of vacancies, recognition of service qualification and provision of loan facilities by the Insurance Companies (LIC and GIC) are governed under GOI, MOD, Department of Economic Affairs, Insurance Division letter No.105(10/INS-IV/80) dated 09 May 88. 

1317.    Equation of Educational Examination with the civil equivalents.   The following Naval Educational Examinations have been equated with the civil equivalents as mentioned against each: -


Examination



Civil Equivalent

Authority

Passing out examination

Higher


Govt. of India cabinet


Boys Training Establishment

Secondary

Sectt.( Adm reforms)










Office memo.6/2/73-Estt (d)










dt. 09 Nov 73.

Higher Educational Test               Matric
Home Dept.GOI HOME                

No.546/45










Est dt. 02 Jan 46.


Educational Test One


Nil


Nil 

1318.   Equation of Service Qualification to Graduation.  GOI, Ministry of Personnel, Public Grievances, and pension (Department of Personnel and training) letter No. 15012/8/82 Estt (D) dated 12 Feb 1986 and the Gazette of India No.9 dated 01 Mar 1986 is reproduced below: -

(a)  CSR in exercise of the powers conferred by the provision to article 309 of the constitution, the president hereby makes the following rules further to amend the ex-servicemen  (Re-employment in  Central Civil Services and Posts)  rules 1979, namely :-

(b)  These rules may be called the ex-servicemen (Re-employment in central civil services and posts) amendment rules 1986.

(c)  In rule 6 of the Ex-servicemen (Re-employment in Central Civil Services and Post) rules, 1979 (hereinafter referred to as the said rules) after sub-rules (3) the following shall be inserted namely :-

(i)  For appointment to any reserved vacancy in group "C" posts, a matriculate Ex-servicemen (which) term includes an Ex-servicemen who has obtained the Indian Army Special Certificate of Education or the corresponding certificate in the Navy or the Air Force), who has put in not less than 15 years of service in the armed forces of the union may be considered eligible for appointment to the posts for which the essential educational qualification prescribed is graduation and where :



(ii)  Work experience of technical or professional nature is not essential. or
(iii)  Through Non-technical professional work experience is prescribed as essential yet the appointing authority is satisfied that the Ex-servicemen is expected to perform the duties of the post by undergoing on the job training for short duration.

(iv)  For appointment to any reserved vacancy in group "C" and Group "D" posts where the prescribed minimum educational qualification is matriculation, the appointing authority may at his discretion relax the minimum educational qualification in favour of an Ex-servicemen who has passed the Indian Army class I Examination or equivalent examination in the Navy or the Air Force, and who has put in at least 15 years of service in the Armed Forces of the Union and is otherwise considered fit it to hold the post, in view of his experience and other qualifications.

1319.
Equation of Technical Qualification with Diploma for Civil Employment.    The Government of India has recognised the following Technical Courses conducted by Indian Navy for the purpose of civil/employment under the central government for subordinate posts: -

Naval training




Diploma Equivalent

Electrical Mechnician (Power)

Diploma in Electrical Engineering

Electrical Mechnician (Radio)


Diploma in Electronics Engineering

Electrical Mechnician (Weapon)

Diploma in Electrical Engineering

Engine Room (Artificer)
Diploma in Mechanical Engineering

Electrical Artificer (Power/Control)

Diploma in Electrical Engineering

Electrical Artificer
(Radio)

Diploma in Electronics Engineering

Air Artificer




Diploma in Mechanical Engineering

Air Artificer (Weapon)



Diploma in Mechanical Engineering

Air Mechnician



Diploma in Mechanical Engineering

Air Mechnician (Weapon)


Diploma in Mechanical Engineering

Air Electrical Mechnician


Diploma in Electrical Engineering

Air Radio Mechnician



Diploma in Electronics Engineering

1320.
Equation of Naval Trades with Civil Trades.  Various Naval Trades have been equated with their civil equivalents.  These have    been published by GOI, Ministry of Labour (DGE & T) New Delhi letter No. DGETC 30018 (22)/85-EE-1, dated Nov 1985 which is available with Rajya Sainik Boards/Zila Sainik Boards for reference.

1321.
SEMFEX Scheme.  The Director General Re-Settlement in collaboration with the Nationalised Bank for Agriculture and Rural Development has launched a scheme for Self Employment for Ex-servicemen.  The scheme aims at promotion of self-employment ventures in the field of Agriculture, Agro based Industries, Cottage, and village Industries by providing financial assistance to Ex-servicemen.  Under this scheme the bank provides credit facilities to Ex-servicemen and widows of Ex-servicemen for self-employment.  The details of this scheme can be obtained from Rajya Sainik Boards/Zila Sainik Boards.

1322.
Concessions and Benefits Extended by State Governments.  Various State Governments extend concessions and benefits of following nature to retired and serving Defence Personnel.  To avail these concessions and benefits, ex-sailors are advised to contact their respective Zila Sainik Boards/Rajya Sainik Board/State Government: -

(a)    Reservation of seats in educational institutions.

(b)    Exemption from payment of examination Fee.

(c)    Cash Awards to winners of Gallantry Awards.

(d)    Ex-Gratia Grants.

(e)    Stipend.

(f)    Allotment of land/House/Industrial Plots.

(g)    Medical Facilities.

(h)    Employment opportunities/schemes.

(j)     
Re-settlement Training.

(k)    
Fixation of pay on re-employment.

(l)    
Free legal Aid.

(m)    
Financial Assistance to families.

(n)    
Allotment of cement Quota.

(p)    
War Jagir Allowance.

(q)    
Protection of land under land tenancy Act.

(r)    
Sales tax exemption.

(s)    
Interest subsidy of bank loans.

(t)    
Allotment of Petrol pump.

(u) 
House Tax exemption.

1323.
Indian Naval Placement Agency.
The Indian Naval Placement Agency (INPA) has been established on 28 Feb 06 under the aegis of Directorate of Ex-Servicemen Affairs, at PC – ii, ‘A’ Block Hutments, New Delhi – 110 011.  The goal of INPA is to provide second career options to officers and sailors.  INPA has tied up with a professional agency i.e Timesjob.com, and interact with local Chamber of Commerce and Industry and organise jobs fairs/events at Commands followed by arranging interviews for short listed candidates.  Command Placement Cells would work under Command Welfare Officer.  The area of responsibility for registration for each cell is as follows:-


(a)
INPA



-
Northern Zone


(b)
WNC Placement Cell

-
Western Zone


(c)
ENC Placement Cell

-
Eastern Zone


(d)
SNC Placement Cell

-
Southern Zone


(e)
CABS Placement Cell

-
Mumbai

1324.
All PBORs, personnel boarded out of service on medical ground and Widows/Next of Kin are eligible for registration with INPA and the Placement Cells.  All personnel are required to fill in their relevant registration forms.  An email ID would be allotted to them on registration.  One time non-refundable registration amount as mentioned below will be applicable and will have to be paid by A/C payee DD payable to “INPA Account, New Delhi”:-


(a)
Senior Sailors

-
Rs. 400/-


(b)
Junior Sailors

-
Rs. 300/-


(c)
Widow/Next of Kin
-
Nil


All sailors retiring will be required to register with respective Command Placement Cell 18 months prior to their release.  CABS will send the registration form to all retiring sailors alongwith the EES intimation.

PART II

WIDOWS/NOK 

CHAPTER XIV

FAMILY PENSION

1401.  From 01 Oct 85, the ordinary family pension admissible to the widow is notified in the PPO sanctioning the sailor service pension.  In cases of pre-retirees, where action has not been taken yet the joint notification for family pension endorsed on their pension book/PPOs the pensioners are advised to approach CABS (Pension Section) through the respective DPDO's.

1402.  Ordinary Family Pension.
When a sailor dies while in service or after having retired with a Pension, on account of a cause neither attributable to nor aggravated by Naval Service, the widow is entitled to the Ordinary Family Pension.  In the absence of widow, eldest eligible child is granted Ordinary Family Pension.  Son/daughter is eligible for Ordinary Family Pension till he/she attains the age of 25 year or till he/she start earning above Rs. 2,550.00 per month or  till the date of his/her marriage whichever is the earliest.  Widowed/divorced daughter and physically handicapped children are eligible for Ordinary Family Pension for life subject to their earning do not exceed to Rs. 2,550.00 per month.  Dependent parents are eligible for Ordinary Family Pension only where the deceased has left behind neither a widow nor a child subject to the conditions that their earning is less than Rs. 2,550.00 per month.

1403.  Rate of Ordinary Family Pension.
The rate of Ordinary Family Pension is 30% of the pay last drawn by the deceased individual.  The minimum Family Pension is however, Rs. 1,275.00 per month.  In case of pre-1996 Family Pensioners, the Ordinary Family Pension shall not be less than 30% of the minimum of the revised scale of Pay introduced with effect from 01 Jan 1996 of the rank.

1404.
 Enhanced Rate of Ordinary Family Pension.

NOK of individual who has rendered a minimum of 7 years of continuous qualifying service are entitled to enhanced rate of Ordinary Family Pension for a period of seven years from the date of following the date of death of the individual or upto the date on which the individual would have attained the age of 67 years had he been alive, whichever is earlier, at 50% of reckonable emoluments last drawn.

1405.
 Actions to be Taken When the Individual Dies in Service.
On occurrence of death of a sailor, CABS sends Form IAFA – 366 as per specimen placed at Appendix “AD” to the widow.  The widow should open a single bank account for drawal of pension.  She is required to fill up, in triplicate, Form IAFA – 366 after attestation from any prescribed authorities listed at the end of the Form and indicating therein the details of her Bankers and return it to Bureau of Sailors.  On receipt of IAFA-366 duly filled by the widow and connected documents of the deceased individual, PCDA(P). Allahabad grants Ordinary or Enhanced Family Pension to the widow.  The Pension Payment Order is sent to the Bureau of Sailors who further forwards the same to her Bankers for releasing payments and she is also given a Pension Book.

1406.
 Actions to Be Taken When Individual Dies After Retirement.
Payment Order (PPO) issued to the sailor on retirement has an endorsement regarding Family Pension admissible to the wife in case of his death.  In such cases, the widow has only to intimate the death of her husband to Pension Disbursing Authority (PDA), PCDA(Pensions), Allahabad and Bureau of Sailors with a copy of the death certificate. She should open a separate Bank Account in which her Pension will be deposited every month.  However, where endorsement in the PPO does not exist, the widow has to submit application for Family Pension as per specimen placed at Appendix “AD” to the Bureau of Sailors after attestation by any of the prescribed person listed at the end of this form, which should be filled in triplicate, to enable them to submit claim to PCDA(Pensions), Allahabad for sanction of Family Pension.

1407. Eligibility of Children.  If the deceased is survived by child/children, only the Family Pension is payable to the eligible child in order of seniority subject to the condition that he/she is below 25 years of age or if the earning per month is less than Rs. 2550/- from Govt/Pvt/Self employment or till marriage/re-marriage of the daughter.

1408. Grant of Family Pension for life to Handicapped Children. In the event of death/disqualification of the widow, and disqualification of child/children in the seniority, the son/daughter who is suffering from a physical/mental infirmity so as to render him/her incapable of earning livelihood even after crossing the prescribed maximum age for family pension, shall be granted family pension for life.  The payment shall however, be subject to the following conditions: -

(a) The disability should have manifested itself before the retirement or, death of the sailor while in service and the claim should be supported by a certificate from a Medical Officer of the rank of Brigadier or above.

(b) Such a daughter shall become ineligible from the date she gets married.

(c) Such a son/daughter shall become ineligible once he/she starts earning his/her livelihood.

(d) The guardian shall be required to furnish a certificate to the effect that the child in question has not started earning the livelihood and in addition in the case of a female child, that she has not yet got married.

The guardian should forward details of handicapped child to the Commodore Bureau of Sailors, Cheetah Camp, Mankhurd, Mumbai – 400 088, who after verification of details will forward it to PCDA (Pensions), Allahabad and the same will be acknowledged by PCDA(P) indicating that the details of handicapped child have been taken on records.  The acknowledgement will be forwarded to the guardian who should preserve it for production at the time of consideration of claim of Family Pension to handicapped child.

1409.
 Division of Ordinary Family Pension.
The Ordinary Family Pension may be divided as under: -


(a)
In Case of More than One Eligible Widow.

(i)
Where a deceased is survived by more than one eligible widow, the Ordinary Family Pension shall be paid to them in equal shares.

(ii)
On the death of a widow, her share of Ordinary Family Pension shall become payable to her eligible child/children.

(b)
If a widow is not survived by any child, her share of Family Pension on her death shall be payable to the other widow in full.  Where a deceased is survived by a widow and has also left behind eligible child/children from another wife/divorced wife, the child/children shall be entitled to the share of Ordinary Family Pension.

1410.
 Admissibility to Ordinary Family Pension has now been extended to parents and widowed / divorced daughter also with effect from 01 Jan 98 vide Government of India, Ministry of Defence letter B/38207/AG/PS-4(b)/931/B/D (Pens/Serv) dated 26 Aug 98.

1411.  Family Pension in case of missing Sailors/Pensioners.  In the case of serving sailors who are missing for over a year payment of family pension shall commence on expiry of one year from the date of missing subject to the following conditions: -

(a)  Lodging of report with the police authorities and their certifying that the individual is untraced despite all efforts.

(a) Rendering of an indemnity bond with two solvent sureties to the effect that in case the pensioner re-appear at subsequent date the amount of Family Pension would be recovered from the service pension that would become due.

1412.  In the case of missing pensioners, family pension shall commence after seven years from the date of their missing provided the conditions are fulfilled.

1413.
Reckonable Emoluments.
Unless otherwise specified in this letter, the term ‘Reckonable Emoluments’ shall mean, Pay including classification allowance, stagnation increment, if any, last drawn by the individual. (NI 1/S/98).

1414.
In the case of sailor who opt / opted to continue to draw pay in the pre-revised scales beyond 31 Dec 95 and remain/remained in that scale till retirement/discharge/invalidment/ death in harness pension/family pension and retirement/death gratuity shall be regulated in terms of Para 3.3 and 3.4 of Ministry of Defence letter No.I(6)/98/D(Pen/Ser) dated 03 Feb 98.

1415.
Pensionary Benefits on Death/Disability in Attributable/Aggravated Cases.

       For determining the pensionary benefits for death or disability under different circumstances due to attributable/aggravated causes, the cases will be broadly categorized as follows: -

(a)
Category A.
A death or disability due to natural causes neither attributable to nor aggravated by Naval Service as determined by the competent medical authorities.  Examples would be ailments of nature of constitutional diseases as assessed by medical authorities, chronic ailments like heart and renal diseases, prolonged illness, accidents while not on duty.

(b)
Category B.
Death or disability due to causes which are accepted as attributable to or aggravated by Naval Service as determined by the competent medical authorities.  Disease contracted because of continued exposure to a hostile work environment, subject to extreme weather conditions or occupational hazards resulting in death or disability would be examples.

(c)
Category C.
Death or disability due to accidents in the performance of duties such as: - 

(i) 
Accidents while traveling on duty in Government Vehicles or public/private transport. 

(ii) 
Accidents during air journeys.

(iii) 
Mishaps at Sea while on duty. 

(iv) 
Electrocution while on duty, etc. 

(v) 
Accidents during participation in organised sports events/ adventure activities/ 
expeditions/training. 

(d)
Category D.
Death or disability due to acts of violence/attack by terrorists, anti-social elements, etc whether on duty other than operational duty or even when not on duty. Bomb blasts in public places or transport, indiscriminate shooting, incidents in public, etc. would be covered under this category, besides death/disability occurring while employed in the aid of civil power in dealing with natural calamities. 

(e) 
Category E.
Death or disability arising as a result of: - 

(i) 
Enemy action in international war. 

(ii) 
Action during deployment with a peacekeeping mission abroad. 

(iii) 
Border skirmishes. 

(iv) 
During laying or clearance of mines including enemy mines as also 
minesweeping operations. 

(v) 
On account of accidental explosions of mines while laying operationally 1oriented mine-field or lifting or negotiating mine-field laid by the enemy or own forces in operational areas near international borders or the line of control. 

(vi) 
War like situations, including cases which are attributable to/aggravated by: - 

(aa) Extremist acts, exploding mines etc., while on way to an operational area. 

(bb) Battle inoculation training exercises or demonstration with live ammunition. 

(cc) Kidnapping by extremists while on operational duty. 

(vii) An act of violence /attack by extremists, anti-social elements etc. while on operational duty. 

(viii) Action against extremists, anti-social elements, etc. Death/disability while employed in the aid of civil power in quelling agitation, riots or revolt by demonstrators will be covered under this category. 

(ix) Operations specially notified by the Government from time to time. 

1416. Cases covered under category would be dealt with in accordance with the provisions contained in the Ministry of Defence letter No.1 (6)/98/0 (Pens/Services) dated 03 Feb 98 and cases under category 'A' to 'E' will be dealt with under the provisions of GOI, MOD letter No. 1(2)/97/0 (Pen-C) dt 31Jan 01. 

Notes: - 

1. The illustrations given in each category are not exhaustive. Cases not covered under these categories will be dealt with as per Entitlement Rules to Casualty Pensionary Awards in vogue. 

2. The question whether a death/disability is attributable to or aggravated by Naval Service will be determined as per provisions of the Pension Regulations for the Navy and the Entitlement Rules in vogue as amended from time to time. 

3. In case of death while in service which is not accepted as attributable to or aggravated by Naval service or death after retirement/discharge/invalidment, Ordinary Family Pension shall be admissible as specified in MOD letter No. I (6)/98/0 (Pens/Services) dated 03 Feb 98 as modified vide MOD letter No. I (1)/99/D(Pen/Ser) dated 07 Jun 99. 

4. Where Naval Personnel is invalided out of Service due to non-attributable/non aggravated causes, Invalid pension/gratuity shall be paid in terms of Para 9 of MOD letter No.1 (6)/98/D (Pens/Services) dated 03 Feb 98 as amended/ modified vide MOD letter No.1 (I)/99/D (Pen/Ser) dated 07 Jun 99.
Special Family Pension (SFP) 

1417. In case of death of a Sailor under the circumstances mentioned in category 'B" or "C" of Para 1415 above. Special Family Pension shall continue to be admissible to the families of such personnel under the same conditions as in force hithertofore. There shall be no condition of minimum service on the date of death for grant of Special Family Pension. 

1418. The Special Family Pension shall be calculated at the uniform rate of 60% of Reckonable Emoluments, subject to a minimum of Rs.2550.00, irrespective of whether widow has child(ren) or not. There shall be no maximum ceiling on Special Family Pension. Ministry of Defence order No.FPC 1(2)/ 97/D(Pen-G) dated 22 Sep 99 stands amended accordingly. 

1419. In case the children become the beneficiary the Special Family Pension at same rate (ie., 60% of Reckonable Emoluments) shall be admissible to the senior most eligible child till he/she attains the age of 25 years or upto the date of his/her marriage whichever is earlier. Thereafter Special Family Pension shall pass on to next eligible child. 

Notes: - 

1. Widowed/divorced daughters till her marriage shall also be included in the definition of family for the purpose of Special family Pension. 

2. In case the eligible child is physically or mentally handicapped and unable to earn a livelihood, the Special Family Pension would be admissible for life to such a child subject to same conditions as in force hithertofore. 

1420. In cases of Sailors, the existing provisions of nominating anyone from the eligible members of the family except dependent brothers/sisters) for the first life award of Special Family Pension and of transferring the same in full to the widow regardless of her financial position in the event of death of parents, where/they were nominated as the original awardees, shall continue. 

Notes: -

1. Conditions laid down in Para 1419 above regarding age limit and marriage shall equally apply to dependant brothers/sisters for grant of Dependent Pension which shall be paid to the senior most eligible brother/sister at a time. 

2. The condition regarding 'means limit' was dispensed with vide MOD letter No.1 (5)/ 87/D (pen/Ser) dated 30 Oct 87. Status-quo ante will continue. 

1421. Second Life Award in Respect of Sailor.
Second Life Awards (Special Family Pension) shall be admissible to the parent(s) of deceased irrespective of single or both and in the absence of the parents, to the eligible brothers and sisters of the deceased, at the rates equal to 50% of notional Special Family Pension and as per notes above. 

1422. Special Family Pension on Re-marriage of Widow.
Special family Pension on remarriage of widow shall be regulated as follows: - 

(a)
If she has child(ren).

(i) If she continues to support
: 
Full Special Family Pension to continue to widow.

children after re-marriage. 

 

(ii) If she does not support 
: 
Ordinary Family Pension equal to 30% of 

children after re-marriage

emoluments last drawn to the re-married widow: 


50% of Special Family Pension to the eligible 

children. 

(b)
If widow has no children.
  
Full Special Family Pension to continue to widow. 

(c)
Where first life Award is Sanctioned to Parents. 

(i) If widow continues to support: 
50% of Special Family Pension to parents and 50%


after re-marriage or has no issues.
to widow. 



(ii) If widow does not support : 
Full Special Family Pension to parents.


children after re-marriage but 
 

the Children are supported by 
Ordinary Family Pension to the parents. 

widow 



 

(iii) If children are, not supported: 
50% of SFP to parents. 

either by the re-married widow 
50% SFP to eligible children 

or the Parents. 

Ordinary Family Pension to widow.  

(iv) On death or disqualification of: 
Full Special Family Pension to 

parents and the widow supports 
widow. 



the children or has no issues. 

(v) On death or disqualification: 
Full Special Family Pension to 

of parents and the widow 

eligible children. 

does not support the children.
Ordinary Family Pension to widow. 

Liberalised Family Pension (LFP).

1423.
In case of death of a Sailor under the circumstances mentioned in category "D" &"E" of Para 1415 above, the eligible member of the family shall be entitled to Liberalised Family Pension equal to reckonable emoluments last drawn as defined in Para 1413 above. Liberalised Family Pension at this rate shall be admissible to the nominated heir of Sailors until death or disqualification. 

1424. If the Sailor is not survived by widow but is survived by child/children only, all children together shall be eligible for Liberalised Family Pension at the rate equal to 60% reckonable emoluments as defined in Para 1413. Liberalised Family Pension shall be payable to the child/children for the period during which they would have been eligible as in the case of Special Family Pension. The Liberalised Family Pension shall be paid to the senior most eligible child at a time. On his/her death/disqualification it will pass on to next eligible child. The provision of Para 1419 (except rates) will be applicable here also. 

Note: - In view of the rationalization of Liberalised Family Pension and provisions on re- marriage of widow, children allowance will not be payable in addition to Liberalised Family Pension. 

1425. Second life Award (Liberalised Family Pension) in Respect of Sailors. 
Second life award in respect Sailor who dies under the circumstances mentioned in Para 1415 "D" & "E" above shall be regulated as under: - 

(a) If the first recipient (other than the parents) of the family pensionary award dies/is disqualified earlier than 7 years (counting from the date of casualty), the award will be continued at the same rate to the parents as second life award, if still alive, for the balance of 7 years without any reduction. After the initial period of 7 years, the second life award will be continued at the rate of 60% of the Liberalised Family Pension. 

(b) Where the first life award was given to a parent and the widow remarries, the Liberalised Family Pension shall be regulated depending upon the period of widow's remarriage follows: - 

(i) 
Widow continues to support the Children or has no Children. Widow will get Family Pension equal to Special Family Pension (i.e. 60% of Liberalized Pension or reckonable emoluments) from the date of remarriage and the parents will also get Family Pension at the rate of 60% of Liberalized Family Pension for the balance of 7 years if the remarriage of widow takes place during 7 years of casualty. After the period of seven years or where remarriage of widow took place after seven years, widow will get Family Pension @ 60% Liberalized Family Pension and parents will get Family Pension at the rate of 30% of Liberalized Family Pension. On death or disqualification of parents, widow will get Family Pension equal to the Liberalized Family Pension for life. 

(ii) 
Widow Does Not Support the Children. Widow will get Ordinary Family Pension (i.e.30% of reckonable emoluments) for life from the date of remarriage and the parents will continue to get first life award at the same rate (i.e. full Liberalized Family Pension) for balance of seven years where remarriage takes place within 7 years of casualty, provided they support the children. Otherwise, the entitlement of parents will be equally divided between the parents and children. After the period of 7 years or where remarriage of widow takes place after seven years of casualty, parents will get Family Pension at the rate of 60% of Liberalized Family Pension provided they support the children, otherwise it will be divided equally between the parents and the children. On death/disqualification of parents of deceased service personnel, the senior most eligible child will get family pension at the rate of 60% of Liberalised Family Pension. 

Note: - Wherever children become beneficiary the award will be continued for a period and subject to conditions as applicable for grant of Special Family Pension. 

1426. Liberalised Family Pension on Re-marriage of Widow. 
Liberalised Family Pension on re-marriage of widow shall be regulated as follows: -  

(a)
If she has children: -  

(i) If she continues to support
: 
Full Liberalised Family Pension to  

children after re-marriage. 

continue to widow. 

(ii) If she does not support 
:
Ordinary Family Pension at 30% to 

children after re-marriage. 

widow. 

: 
Special Family Pension at 60% to eligible Children. 

            (b)       If widow has no children.
Full Liberalised Family Pension to continue to widow. 

(c)
Where First Life Award is Sanctioned to Parents. 
The admissibility of Liberalised Family Pension in such cases would be regulated as mentioned in Para 0914(b) above.  

Procedure for Sanction of Family Pensionary Award

1427.  If Death Occurs Whilst in Service.  CABS (Pension Section) will forward blank application forms for claiming family pension to the widow or any other Next of Kin (as applicable) for completion and return.  After verification of the forms and ascertaining the legal heir, CABS will authorise Pending Enquiry Award (in the case of widow and minor children only) equal to the ordinary family pension entitled.

1428.   The amount of Pending Enquiry Award will be remitted every month to the widow/next of kin of the deceased by money order by CABS (Release Centre).  Simultaneously the pension forms will be processed and forwarded to CCDA (Pension),  Mumbai with all relevant documents including Board of Enquiry proceedings and fatal documents, where applicable.  Depending upon the attributability of the case CCDA (Pension) Mumbai sanctions Special Family Pension or Ordinary Family Pension, as the case may be.  The pension payment order and pension book will be sent to the concerned Bank/Treasury under intimation to the widow.  The amount of Pending Enquiry Award paid will be deducted from the arrears amount of Special /Ordinary family pension.

1429.  If Death Occurs after Retirement
(a) When the joint notification has been endorsed on the Pension Book.         In case of death of a Pensioner sailor, the widow may approach the DPDO from whom the deceased has been drawing his service pension, alongwith a copy of his death certificate.  The DPDO will stop payment of service pension as on date of death and will grant family pension at the prescribed rate to the widow from the following date.

(b) Where there is No Joint Notification.  Based on the information received, CABS (Pension    Section) will forward blank application forms, for claiming family pension, to the widow for completion and return.  This will be processed and forwarded to CCDA (Pension) Allahabad through CDA (Pension Cell), Mumbai for award of Special/Ordinary Family Pension.  Simultaneously Pending Enquiry Award will be sanctioned and remitted in the same manner as explained in para 0918.

1430.
Marriage After Retirement.
  The marriage solemnised by sailors after retirement will now be recognised for grant of Ordinary Family Pension.  Accordingly the benefits of Family Pension scheme 1964 may be extended to the post retiral spouse/children born after the retirement of the Naval pensioner.  Life time arrears, where admissible, of family pension in respect of spouses of the deceased post retrial pensioner would also be payable to their family members/heirs where the spouses eligible for family pension were alive on the date of eligibility and who died subsequently, for the period from the date of eligibility to the date of death.  The application for lifetime arrears should be supported by the Death certificate and proof of relationship of the claimant with the deceased such as birth certificate/legal heir-ship certificate/affidavit sworn before 1st class Magistrate. As the marriages in such cases would have taken place after retirement, there will be no record of such marriages in the service records of the pensioners.  As such the living pensioners of this category will be required to apply to the Commodore Bureau of Sailors (Pension Section), for endorsement of Ordinary Family Pension entitlements in their PPO's, enclosing there-with registration details of their marriage with Registrar of the Marriage or other competent authority under the relevant law.  However, in those cases, where such marriage has not been registered for some valid reasons the application may be supported by an affidavit sworn before a 1st class Magistrate.

1431.
Division of Special Family Pension.
The Competent Authority (CABS/CCDA (P)) may, on the basis of verification/ investigation report rendered by the Sainik Boards or the Recruiting organizations, order division of Special Family Pension, if it is found that the recipient heir refuses to contribute to the support of the other eligible heirs, and does not live a communal life with them.
RATIONALISATION OF PENSION STRUCTURE FOR PRE-1996 PENSIONERS

(Authority: Government of India. Ministry of Defence letter No. PC I(2)/97/D(Pen-C) dated        
16 May 2001) 
Special Family Pension 

1432. 
In the case of pensioners in receipt of Special Family Pension as on 01 Jan 96, their Pension will be consolidated in terms of Ministry's letter in the first instance. The Special Family Pension, so consolidated, irrespective of the date of award, shall not be less than 60% of the minimum pay in the revised scale of pay introduced w.e.f 01 Jan 96 of the rank, rank and group (in the case of Sailors) held by the deceased personnel at the time of death, subject to a minimum of Rs.2, 550.00 per month. 

Dependant Pension 

1433. In case of pensioners in receipt of Dependant Pension as on 01 Jan 96, Pension will be consolidated in terms of Ministry's letter No.1 (2)/97/D(Pen/Services) dated 24 Nov 97. However, the Dependant Pension, so consolidated, irrespective of the date of award, shall not be less than 50% of the Special Family Pension worked out on the minimum pay in the revised scale of pay introduced w.e.f 01 Jan 96 of the rank held by the deceased Sailor at the time of death, subject to a minimum of        Rs.1, 275.00. 

Dependant Pension (Liberalised) 

1434. 
In case of pensioners in receipt of dependant pension (liberalized) as on 01 Jan 96, Pension will be consolidated in terms of Ministry's letter No.1 (2)/97/D(Pen/Services) dated 24 Nov 97. However, Dependant Pension (liberalized) so consolidated irrespective of the date of award, shall not be less than 75% (in case both parents are alive) and 60% (in the case of single parent/dependant brothers and sister(s) of the Liberalised Family Pension worked out on the minimum pay in the revised scale of pay introduced w.e.f 01 Jan 96 of the rank held by the deceased Sailor at the time of death. 

Liberalised Family Pension (LFP)  

1435. 
In the case of pensioners in receipt of Liberalized Family Pension as on 01 Jan 96 Pension will be consolidated in terms of Ministry's letter No.1 (2)/97/D(Pen/Services) dated 24 Nov 97. However, the Liberalized Family Pension, so consolidated, irrespective of the date of award, shall not be less than the reckonable emoluments calculated on the minimum pay in the revised scale of pay introduced w.e.f    01 Jan 96 of the rank, rank and group (in the case Sailors) held by the deceased personnel at the time of death. 

Disability War Injury Pension 

1436. 
For pensioners in receipt of Disability Pension as on 01 Jan 96, with effect from 01 Jan 96, the rates of disability element for 100% disability in non-battle casualty cases shall be the rates as indicated in Para 7.1 (11)(a) of Ministry's letter No.1 (2)/97/ D (Pen-C) dated 31 Jan 2001. Where the disability of a pensioner is less than 100% but not less than 20%, the rates of disability element will be proportionately reduced. With effect from 01 Jan 96, the rates of War Injury Element for 100% disability in battle casualty cases shall be the rates as indicated in Para 11.2 of Ministry's letter No. 1 (2)/97/D (Pen-C) dated 31 Jan 2001. 

1437. 
In cases of pensioners who are in receipt of War Injury Pension in terms of Para 18.1 of Ministry's letter No.1 (5)/87/D (Pen/Ser) dated 30 Oct 87, before consolidation of their pension, separate service element and War Injury Element will be calculated as per Para 10.1 and 10.2 of Ministry of Defence letter No.1 (2)/97/D (Pen-C) dated 31 Jan 2001. Where the disability due to war injury of a pensioner is less than 100% but not less than 20%, the rates of disability element will be proportionately reduced. However, in no case the aggregate of service element and War Injury element should exceed the reckonable emoluments calculated on the minimum pay in the revised scale of pay introduced w.e.f 01 Jan 96 of the rank, rank and group (in the case of Sailors) held by the individual. 

1438. With effect from 01 Jan 96, Constant Attendance Allowance in all eligible battle/ Non-battle casualty cases shall be paid at the revised rates of Rs.600.00 per month irrespective of the rank. 

Regulation of Special Family Pension/Liberalised Family Pension on Re-marriage of Widow.

1439. In case of widow who 1s in receipt of Special Family Pension/Liberalised Family Pension remarries on or after 01 Jan 96, the pension will be regulated from the date of re-marriage as given in Para 5.8 and 6.6 of Ministry's letter No.1 (2)/97/D(Pen-C) dated 31 Jan 2001. However, in cases of remarriage of widows before 01 Jan 96 the provisions of this letter will not apply. 

1440. 
The above provisions shall be applicable to the all categories of personnel as contained in Para I of Ministry's letter No.1 (2)/97/D(Pen-C) dated 31 Jan 2001 and were in receipt of Disability Pension/War Injury Pension/Special Family Pension/ Liberalized Fami1y Pension as the case may be on 01 Jan 96. 

Dearness Relief 

1441. Dearness relief shall be admissible only beyond average CPI 1510 on the revised pattern introduced vide Ministry of Personnel, Public Grievances and Pension (Deptt. Of Pension & Pensioners' welfare) Officer Memorandum No.42/2//97-P&PW (G) dated 27 Oct 97 on various types of pension/ family pension admissible under the provisions of this letter. 

1442. Where pension have already been sanctioned provisionally or otherwise in cases on or after      01 Jan 96, the same would be revised in terms of these orders. In cases where pension has been finally sanctioned under the pre-revised orders and if it happens to be more beneficial than the pension becoming due under these orders, the pension already sanctioned shall not be revised to the disadvantage of pensioners. 

1443. The actual benefit which shall accrue on account of these orders will be payable w.e.f.               01 Jan 96.
CHAPTER XV

EMPLOYMENT ASSISTANCE NEXT -OF-KIN

1501.   The government provides employment to one dependent of serving persons disabled, died in harness on priority basis in-group "C" and "D" posts.  The dependents are classified into two types: -

(a) Where death/disability is attributable to Naval Service

(b) Where it is not.

1502.   So far as the dependents of the second category are concerned, they will be eligible for the benefit of compassionate appointment in Navy if the family is in need of such assistance.  As regards the cases falling in the first category of Priority I is accorded in case of disabled ex-servicemen and Priority II in the same of two members each of the families of sailors killed in service or severely disabled.  Dependents are required to fill up an application form.  The attributability is certified by CCDA (Pension) Allahabad/CABS, Mumbai.  For wives of sailors killed in war or peace time, the upper age limit for purpose of appointment to Group "C" and "D" posts under the Central Government is 35 years (upto 40 year for SC/ST).  This age limit may be relaxed in very exceptional cases.

1503.   Mode of Applying.  Dependents of sailors whose death/disability is attributable to Naval Service should forward the application to CABS (GB Section) as per appendix "AE".  Dependents of peace time deceased/severely disabled ex-servicemen with over 50% disability attributable to Naval Service should forward the application form to the Director General Employment and Training, Ministry of Labour (Ex-Servicemen Cell) New Delhi, through their respective Zila/Rajya Sainik Board after verifying from CABS (GB Section).

1504.
Scheme for Compassionate Appointment.
The terms and conditions for compassionate appointment under vide Govt. of India Ministry of Personnel, Public Grievances and Pension (Department of Personnel & Training) letter No. 14014/6/94-Estt(i) dated 09 Oct 1998 are as follows: -


(a)
Object.
The object of the scheme is to grant appointment on compassionate grounds to a dependent family member of a Government servant dying in harness or who is retired on medical grounds, thereby leaving his family in penury and without any means of livelihood, to relieve the family of the Government servant concerned from financial destitution and to help it get over the emergency.


(b)
Eligibility.
Dependent family member of a the Armed Forces who: -



(i)
Died during service.



(ii)
Died in action.



(iii)
Is medically boarded out and is unfit for civil employment.

Note: - Dependent family member means Spouse or son (including adopted son) or daughter (including adopted daughter) or brother or sister in the case of unmarried Govt. Servant who was wholly dependent on the Government servant/member of the Armed Forces at the time of his death in harness or retirement on medical grounds, as the case may be.


(c)
Authority Competent to Make Compassionate Appointment.



(i)
Joint Secretary, in-charge of administrative in the Ministry/Department concerned.


(ii)
Head of the Department under the Supplementary Rule 2 (10) in the case of attached and subordinate offices.


(iii)
Secretary in the Ministry/Department concerned in special types of cases.


(iv)
Appointments can be made to the posts Group ‘C’ and Group ‘D’ against the direct recruitment quota.


(d)
Eligibility.
The family is indigent and deserves immediate assistance for relief from financial destitution and applicant should be eligible and suitable for the post in all respects under the provisions of the relevant Recruitment Rules.


(e)
Exemptions.
Compassionate appointments are exempted from observance of the following requirements: -


(i)
Recruitment procedure i.e. without the agency of the staff selection commission or the employment exchange.


(ii)
Clearance from the surplus cell of the Department of Personnel and Training/Directorate General of Employment and Training.


(iii)
The ban orders on filling up of posts issued by the Ministry of Finance.  (Department of Expenditure).


(f)
Relaxations.
Upper age limit should be relaxed wherever found to be necessary.  The lower age limit should, however, in no case be relaxed below 18 yrs of age.

Note I: -
Age eligibility shall be determined with reference to the date of application and not the date of appointment.

Note II: -
Authority competent to take a final decision for making compassionate appointment in a case shall be competent to grant relaxation of upper age limit also for making such appointment.

1505.
Secretary in the Ministry/Department concerned is competent to relax temporarily educational qualifications as prescribed in the relevant recruitment rules in the case of appointment at the lowest level e.g. Group ‘D’ or Lower Division Clerk post, in exceptional circumstances where the condition of the family is very hard provided there is no vacancy meant for compassionate appointment in a post for which the dependent family member in question is educationally qualified.  Such relaxation will be permitted upto a period of two years beyond which no relaxation of educational qualifications will be admissible and the services of the person concerned, if still qualified, are liable to be terminated.

Note: In the case of an attached/subordinate office, the Secretary in the concerned administrative Ministry/Department shall be the competent authority for this purpose. In this matter of exemption from the requirement of passing the typing test those appointed on compassionate grounds to the post of Lower Division Clerk will be governed by the general orders issued in this regard: -


(i)
By the CS Division of the Deptt. Of Personnel and Training if the post is included in the Central Secretariat Clerical Service or


(ii)
By the Establishment Division of the Department of Personnel and Training if the post is not included in the Central Secretariat Clerical Service.

Where a widow is appointed on compassionate ground to a Group ‘D’ post she will be exempted from the requirement of possessing the educational qualifications prescribed in the relevant rules provided the duties of the post can be satisfactorily performed by her without possessing such educational qualifications.

1506.
Appointment on compassionate grounds made only on regular basis and that too only if regular vacancies meant for that purposes are available.  Compassionate appointment can be made upto a maximum of 5% of vacancies falling under direct recruitment quota in any Group ‘C’ or ‘D’ post.  Employment under the scheme is not confined to the Ministry/Department/Office in which deceased /medically retired govt. servant had been working.  Such an appointment can be given anywhere under the Govt. of India depending upon availability of suitable vacancy meant for the purpose of compassionate appointment.  A widow appointed on compassionate grounds will be allowed to continue in service even after re-marriage.


(a)
Missing Government Servant.
Missing Govt. servants are also covered under the scheme. Compassionate appointment can be made after a lapse of at least 2 yrs from the date from which the Govt. servant has been missing, provided that an FIR to this effect has been lodged with police, the missing person is not traceable and the competent authority feels that the case is genuine.  This benefit will not applicable to those who had less than two years to retire on the date from which he has been missing or who is subjected to have committed fraud, or suspected to have joined any terrorist organisation or suspected to have gone abroad.


(b)
Procedure.
The proforma as per Appendix “AE” to be filled up and forwarded to concerned Ministries/Departments/Offices.  The Welfare Officer from the concerned office will meet the members of the family of the deceased Govt. servant immediately to advise and assist them in getting appointment on compassionate grounds.

CHAPTER XVI

CONCESSIONS - NEXT-OF-KIN

Education

1601.   Children of Battle Casualties.  The Children of battle casualties/disabled during 1962, 1965,1971 war, and PKF/Meghdoot Operations in Sri Lanka and Siachin  are given following concessions by Central Government :-

(a) Complete exemption from tuition and other fees levied by the educational institutions concerned (including charges levied for the school bus maintained by the school and actual fares paid for railway pass for students or bus fares certified by the Head of Institution).

(b)  Grants to meet hostel charges in full for those studying in boarding schools and colleges.


(c)  Full cost of books and stationery; and


(d)  Full cost of uniform, where this is compulsory.

1602.   Ministry of Defence Scholarships for Children of Sailors Killed or disabled in action or in Aid of Civil Power.  A number of scholarships are sanctioned by Ministry of Defence for study at Lawrence/Military/Sainik and other recognised public schools which provides for: -

(a) Complete exemption from tuition, boarding and other fees levied by the institution concerned.

(b) Full cost of books and stationery and

(c) Full cost of uniform, where this is compulsory.

1603.   Reservation in Medical College by Central Government.  Approximately twenty seats are reserved for wives/widows/wards of deceased/disabled/serving and ex-service personnel in Medical and Dental colleges.  They get admission as Government of India nominees.  The application is to be forwarded to Kendriya Sainik Board, on a prescribed form which can be obtained at any time after 15 April every year from the respective Rajya/Zila Sainik Boards.  The form has to reach Kendriya Sainik Board by 30 June unless otherwise notified.

1604.   Concession by State Government/Union Territories.  Education being state subject, each state has its own rules in respect of ex-servicemen and their wards.  Some of the concessions are as follows: -

(a)  Exemption from Payment of Tution Fees.  Depends on the income of the family.

(b) Reservation of Seats.  Each state has its own rule in respect of educational 

concession.  For detailed information Zila Sainik Board/Rajya Sainik Board concerned is to be contacted.  The reservations is generally in the following institutions: -


(i)   Medical and Dental College


(ii)  Engineering and Polytechnic colleges


(iii) ITI's

(iv)  B.Ed. Training colleges

(v)   Veterinary and Agricultural colleges.

Travel Concessions
1605.  Concession by Railways.  The railways have granted 75% concession in rail fare by Second class for war widows with effect from 01 Apr 87.

1606.
  Concession by Indian Airlines.  Fifty percent concession in fare is permitted by Air Lines for war widows.

1607.
 For above concessions Identity Card is issued by KSB (DGR).  Application for card is to be submitted through ZSB and Director, Ex-Servicemen Affairs, Naval Headquarters, New Delhi through CABS (GB Section)

Housing

1608.
  Air Force Naval Housing Board (AFNHB).  Widows can join AFNHB schemes subject to the following eligibility criteria: -

(a) Widow of a person who dies in service should have applied for registration in any of AFNHB schemes within 5 years of her becoming widow or one year of launching of schemes in her or her husband's state.

(b) Widow of retired person who dies within five years of his retirement and is in receipt of pension will also be eligible to register her name.  This eligibility will be valid for a maximum period of one year after death of her husband or one year from the date of launching of any scheme which ever earlier.  Further details may be obtained from Director General, Air Force Naval Housing Board, Air Force Stations Race Course, New Delhi- 110 003.


(c) Priority is given to widows for allotment of flats.

1609.  State Government/Union Territories.   Certain percentage of residential plots and houses are reserved for ex-servicemen/next-of-kin.  The details may be obtained from Rajya/Zila Sainik Board.
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